
 

 

EASTMINSTER PRESBYTERY SEXUAL MISCONDUCT POLICY AND PROCEDURES 
(Originally adopted 2/8/93; revised 2/16/93; revised 4/6/93; revised 4/15/93; revised 1/03; revised 11/11/03; revised 12/5/2017) 

 

The following policy and procedures will be implemented by Eastminster Presbytery (hereafter “Presbytery”) 

and are to serve as a model for Sessions within the Presbytery as they develop their own policies. 

If the alleged misconduct involves a child, the pertinent Eastminster Presbytery policy shall apply in addition to 

any other under civil authority. 

I. Policy 

 A. Biblical/Theological Principles and Their Applications505/ 

"As God who called you is holy, tend the flock of God that is your charge, 

Be holy yourselves in all your conduct, not under compulsion but willingly, 

Not for sordid gain but eagerly. 

Do not lord it over those in your charge, but be examples to the flock. 

You know that we who teach shall be judged with greater strictness." 

I Peter 1:15; 5:2-3 

 The conduct of all members of the Presbytery, employees and volunteers, is of vital importance.  

They all minister in the name of Jesus Christ.  Church members entrust their leaders, both clergy and 

laity, with real and symbolic power in these offices which represent God in whose name they speak, 

preach, pray, and bless.  In principles set forth in Scripture, religious leadership is a covenantal 

relationship that presumes the trustworthy exercise of this power on behalf of those in their care.   

 Therefore, sexual misconduct is a tragic betrayal of trust and an unwarranted misuse of power on the 

part of people in leadership in the church.  It is wrong and never permissible.  And since religious 

leaders are always in positions of power, because they are in these symbolic roles which convey an aura 

of sanctity and authority, the mutual consent necessary for an appropriate sexual relationship is 

impossible.  Moreover, religious leaders are always responsible for keeping boundaries and protecting 

the safety of those in their trust.  We recognize that alleged victims of misconduct, including children, 

may repress their knowledge until later years, and for this purpose place no statute of limitations on their 

complaints (Rules of Discipline, Section D-10.000). 

B. A Definition of Sexual Misconduct 

 Sexual Misconduct is Sexual Harassment, Sexual Abuse, and Sexual Malfeasance committed by a 

Presbytery staff person, Teaching Elder (Minister of the Word and Sacrament), or other church leaders 

in their official capacity. 

1. “Sexual Harassment” includes unwelcome sexual advances, requests for sexual favors, and other 

verbal or physical conduct of a sexual nature when: 

a. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s 

employment or their continued status in the organization or program; 

b. Submission to or rejection of such conduct by an individual is used as the basis for employment or 

participation decisions affecting such individual; or 

c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work 

performance by creating an intimidating, hostile, or offensive working environment. 



 

 

2. “Sexual Abuse” includes: 

a. Acts regarded as unlawful such as child sexual abuse, rape, sexual battery, and the like; 

b. Sexual conduct with any person under the age of eighteen, or with any person without the mental 

capacity to consent; or 

c. Sexual conduct accompanied by intimidation, force, threat, or coercion. 

3. “Sexual Malfeasance” includes sexual conduct resulting from the misuse of office or position, 

including conduct arising from a ministerial or professional relationship, such as conduct between 

clergy and congregation member, counselor and client, or youth leader and participant. 

II. Procedures 

A. Reporting Incidents of Sexual Misconduct 

1. General Principles 

a. Church Officers need to know procedures.  Reports of sexual misconduct may occur in a variety 

of ways.  Because a governing body or unit cannot control to whom the accuser of sexual 

misconduct will speak first, it is important that officers, employees, and persons highly visible to 

church members and visitors understand how reports of incidents shall be channeled to the 

proper person. 

b. Absolute confidentiality is essential. Reports of sexual misconduct should never be taken lightly 

or disregarded and allowed to circulate without concern for the integrity and reputation of the 

individuals involved and of the Church.  Reports should be dealt with as a matter of absolutely 

highest confidentiality both before and after they have been submitted to appropriate authorities 

as outlined below. 

c. Hearsay and rumor.  Hearsay and rumor are detrimental to the accuser, the accused, and the 

alleged victim, and thus to the potential for a fair and just resolution. 

2. Receiving a Report 

 A person who receives initial information from an accuser about alleged sexual misconduct 

becomes morally obligated to immediately inform an appropriate officer in that church body or the 

next higher body.  He or she should not undertake an inquiry alone or question either the accuser or 

the accused about the alleged offense. Charges shall be prepared in writing to the Stated Clerk (D-

10.404).  If the charges involve the Stated Clerk, charges should be directed to the General 

Presbyter or the Moderator of Commission on Ministry.  When the General Presbyter or the 

Moderator of the Commission on Ministry Moderator is notified of an alleged misconduct, they 

shall immediately notify the Stated Clerk. 

 

 

B. Responding to Reports of Sexual Misconduct: The Response Team 

 All reports of alleged sexual misconduct should be dealt with by a specially selected and trained 

"Response Team." 

1. Composition 

 A "pool" from which response teams will be selected will consist of persons who are members of 

the Presbyterian Church U.S.A. (PCUSA), including people with special skills, e.g., psychological 

counselors, social workers, psychologists, etc. 



 

 

2. Authority and Accountability 

 The Commission on Ministry (COM) appoints, with ratification by the Presbytery, the response 

team pool of persons and its Coordinator.  The Response Team will be accountable to COM, but not 

report to it.  The COM will sustain the pool and establish and monitor the training process. 

3. Terms of Service 

 The response team members should commit to serve for a period of at least three years to ensure 

continuity and a professional level of experience and skill. 

4. Training 

 The response team pool members will be trained to respond to allegations of sexual misconduct 

and to identify issues involved in sexual misconduct, sexual harassment, and child sexual abuse.  

Team members should be familiar with the legal, administrative and disciplinary procedures of the 

PCUSA and the Presbytery.  After initial training, the team should meet regularly to familiarize itself 

with this policy, the procedures of the Presbytery, and to contribute to the design of its training. It is 

the responsibility of the Response Team Coordinator to schedule and provide for this training. 

5. Primary Functions 

a. Demonstrate the care of the Presbytery to the church body involved. 

b. The Response Team will not: 

• Determine guilt or innocence of the accused; 

• Advocate for any party involved; or 

• Replace the functions of the COM, prescribed professional counseling, or Investigating 

Committee. 

C. The Response Team Inquiry 

 When an allegation has been received, the Response Team Coordinator will ordinarily select a 

minimum of three members for the inquiry, and, since time is of the essence, they should begin their 

work immediately.  The Response Team shall extend pastoral compassion by impartially listening to the 

alleged victim(s) and helping them come to terms with the issues. 

1. Report to the Presbytery.  Within thirty days from the date it first receives a report of sexual 

misconduct the Response Team shall submit a pastoral report to the General Presbyter.  The report 

shall contain compassionate recommendations for the alleged victim and/or congregation.  

2. The Response Team may recommend action to be taken to begin the healing process within the 

congregation, the governing body, or the unit concerning: 

a. The pastoral needs of the congregation; and 

b. The need for reconciliation with the congregation or employing entity of any of the parties 

involved. 

3. Media Contact.  Any inquiries from the media regarding an incident of sexual misconduct must be 

directed to a designated official of the Presbytery.  Questions from the media shall not be addressed 

by any member of the response team. 

4. Continued Availability of the Response Team.  After the Response Team has submitted its report to 

the General Presbyter, the Response Team may remain available to all parties for continued pastoral 

care, to assure adherence to this policy, and to follow up on suggestions given to the governing body 

or entity. 



 

 

 

III. Distribution of this Policy 

A. This policy will be distributed as follows: 

1. To Inquirers and Candidates for the Ministry of the Word and Sacrament (Teaching Elder) enrolled 

in Eastminster Presbytery, and to Certified Christian Educators, by the Committee on Preparation for 

Ministry; 

2. To Ministers of the Word and Sacrament (Teaching Elder) and to Commissioned Lay Pastors by the 

Committee on Ministry; 

3. To all employees of the Presbytery by the Personnel Committee; and 

4. To all persons supervising volunteers by the commission overseeing the activity of those volunteers. 

B. This policy will be given to all persons reporting alleged sexual misconduct, to all alleged victims, and 

to all persons against whom allegations are made. 

C. This policy will be distributed to all clerks of session as a suggested model for congregational Sexual 

Misconduct Policies. 
 


