
Eastminster Presbytery 
3833 Main Street 
Mineral Ridge, OH  44440 
330.505.2167 

 
 
 
 

CALL FOR THE STATED MEETING OF EASTMINSTER PRESBYTERY 
Tuesday, March 6, 2017 
 
HOSTED AT:  First Presbyterian Church, Mineral Ridge 
   3654 Main Street 
   Mineral Ridge, OH  44440 
 
SCHEDULE:  2:30 P.M.  Registration begins for the Presbytery Meeting 
   3:00 P.M. Presbytery Meeting begins with Call to Order 
   7:20 P.M. Presbytery Meeting scheduled to adjourn 
 
DINNER:  Dinner will be served at this meeting for $8.00 with reservations. The menu is chicken breast, 
mashed potatoes and gravy, green beans, applesauce, and dessert.  
 
RESERVATIONS:  Please make a reservation by emailing the Presbytery Office at 
diane@eastminsterpresbytery.org.   Reservations are needed by Wednesday, March 1st at noon. You 
show genuine courtesy and consideration to meal planners when you make an RSVP.  
 
ABSENCE:  If a minister member of the Presbytery requires an excused absence, he or she needs to be 
responsible and email the office at diane@eastminsterpresbytery.org  
 
Click on the following links:  
Proposed Amendments to the Book of Order 
Analysis of Amendments (Resources tab) 
  
  
ASSORTED IMPORTANT DETAILS:  

 Supplements 

 Directory 

 Minister ID Cards 

    Rev. Cathy Ulrich 
    General Presbyter & Stated Clerk 
    cathy@eastminsterpresbytery.org 

http://www.pcusa.org/site_media/media/uploads/oga/pdf/2016_proposed_boa.pdf
http://www.statedclerks.org/


EASTMINSTER PRESBYTERY 

STATED MEETING 

TUESDAY, MARCH 7, 2017 
First Presbyterian Church 

Mineral Ridge, Ohio 

 

 

 

2:30PM Registration Begins 

 

 

3:00PM The Assembly of the Saints Gather Before Almighty God 

  Call to Order with Prayer and the Declaration of a Quorum            Rev Jamie Milton, Moderator 

  Adoption of the Docket and Consent Agenda 

  Welcome of New Ministers 

  Welcome of First-time Elder Commissioners and Guests 

  Welcome and Seating of Corresponding Members 

  Welcome from the Host Church                  RE, Carole Rummell, Mineral Ridge, First 

   

Call to Worship  
  One: We are called to go to places that we don’t know. 

ALL: We look to the hills for our strength. 

One: Our strength is in God, who always goes with us. 

ALL: We walk in faith. 

One: Come, let us worship the God who calls us and who walks beside us throughout the 

journey. 

 

*Hymn  “Come Sing, O Church, in Joy” No. 430 

 

3:20PM God’s Mercy is Shared through the Act of Confession          

One: We cannot earn God’s grace or favor. It comes to us, not as something owed, 

but as a gift freely given. Confident in God’s love for us, even when we are ungodly, 

we confess our sins in faith. 

 

All: Gracious God, we come before you in need of forgiveness and grace. 

You call us to trust in you completely, but we do not. 

We are timid and fearful as we follow your lead. 

We justify our actions and words, though we know they are not what you require. 

We struggle to understand the new life Christ offers, preferring old habits to risky change. 

Forgive us, we pray. 

Help us to be born again into the life of Christ, 

trusting that you have included us by grace in the family of faith. 

In Christ’s name we pray. Amen. 

(Continue in Silent Confession) 

 

One: Friends, God is for us and not against us!  

For that very reason, God sent the Son into the world 

not to condemn the world, but that the world might be saved through him. 

Believe the good news, in Jesus Christ we are forgiven! 

 



Response “We Are Forgiven” Glory to God No. 447 

 

 

3:25PM God’s Word is Proclaimed in the Sharing of the Work of Eastminster Presbytery 

Presbyterian Women                 Rev. Sue Roseman 

Background on Proposed Directory for Worship             Rev Cathy Ulrich 

  Proposed Amendments to the Constitution  

 

4:00PM Proclaiming God’s Word                Rev Jamie Milton 

   John 3:1-17 

 

4:20PM Offering Our Gifts and Ourselves to the Ministry of Christ              
  This morning’s Offering will be given to One Great Hour of Sharing. 

All that we have is a gift from God. In faith and gratitude, we return now a portion 

of what we have so abundantly received, as grateful heirs of the promises of God. 

  *The Doxology 

  *The Prayer of Thanksgiving 

All: Gracious God, we dedicate to you not only these gifts, but also ourselves, in deep 

gratitude—for your call on our lives, your guidance in the baptismal journey, and for 

blessing us that we may be a blessing to others. Accept what we bring for your own good 

purposes. In Christ we pray. Amen. 

 

The Installation of the RE Carol Gesacion as the Vice- Moderator of Eastminster Presbytery 

2017          

 

Recognition of Retiring Pastors and Others Completing their Service to the Presbytery 

Liturgy of Retirement 

Lord, you have been our refuge from one generation to another. 

Before the mountains were brought forth, or the land and the earth were born, 

from age to age you are God. 

Bless the Lord, O my soul, and all that is within me, bless God’s holy name. 

Bless the Lord, O my soul, and forget not all God’s benefits, 

who forgives all your sins and heals all your infirmities; 

who redeems your life from the grave and crowns you with mercy and loving-kindness; 

who satisfies you with good things, 

and your youth is renewed like an eagle’s. 

 

*Hymn –  “Called as Partners in Christ’s Service” No. 343 

 

5:30PM ORDER OF THE DAY – Sharing in the Meal Together 

 

6:15PM God’s Grace is Proclaimed in the Continuing Work of Eastminster Presbytery 

 Committee on Ministry Rev. Marty Radcliff 

 Nominating Committee RE Ruth Cole 

  Administrative Ministries Committee RE John Pogue 

  New Waterford Administrative Commission Rev. Rusty Cowden 

  Elder Preaching Institute Rev. Kristin Stroble 

Report of Child Protection/Sexual Misconduct Task Force Rev. Brian Nutt 

Report of the Moderator  Rev. Jamie Milton 

Report of the Vice Moderator RE Carol Gesacion 

Report of the Presbytery Council RE Chet Cooper, Chair Council 

Report of the General Presbyter and Stated Clerk Rev. Cathy Ulrich 



 

6:45PM Celebration of the Saints- Necrology Report of Eastminster Presbytyery 

 

7:00PM God’s Word is Sealed in the Sacrament of Communion  

             Rev. Kristin Stroble and RE Carol Gesacion 

   

*HYMN “Jesu, Jesu, Fill Us with Your Love” No. 367 

 

7:20PM Adjournment and Benediction              Rev. Jamie Milton 

  



 
 

STATED MEETING 
MARCH 7, 2017 

FIRST PRESBYTERIAN CHURCH, MINERAL RIDGE 
 

CONSENT AGENDA  
  
 
 

1. To affirm Article 2.4 of the Bylaws that: 
a. The members of the Presbytery Council shall be the Trustees of the Corporation.; 
b. The Chair of the Presbytery Council, Chester Cooper shall be the President of the Corporation; 

the Stated Clerk Catherine Ulrich shall be Secretary and Resident Agent; the Treasurer Brian 
Williams shall be Treasurer of the Corporation. 

2. To receive the minutes of the December 6, 2016 Stated Presbytery meeting. 
3. To seat those corresponding members who have registered with the stated clerk. 
4. To grant an excused absence to those members who have made a request to the stated clerk. 
5. To receive the minutes of the Administrative Commission to Install Paul Anderson as the pastor of 

Poland Presbyterian Church and to dismiss the commission with the thanks of the Presbytery. 
6. To grant the status of Honorably Retired to Joe Hrach and David Joachim.  

  



 

REPORT OF THE COMMITTEE ON MINISTRY 
TO THE STATED MEETING – MARCH 7, 2017 

EASTMINSTER PRESBYTERY 
 

 
ITEMS FOR ACTION BY THE PRESBYTERY 
 
None 
 
ITEMS FOR INFORMATION REGARDING COM ACTIONS 
 

1. Motion prevailed to ratify the following e-votes:  (a) to approve Rev. Fritz Nelson as Moderator 
for New Lisbon Presbyterian Church in the absence of Rev. Ross Jackson.  (b)  To approve Rev. 
Jim Mohr, who serves as pulpit supply once per month at Common Ground Presbyterian 
Church, as Moderator of their session.  (c)  Motion failed to permit one candidate, a Disciple of 
Christ minister, to be considered for pastor at Champion Presbyterian Church.  (1/10/16) 

 
2. Motion prevailed to approve the revised job description for the covenant between Niles First 

Presbyterian Church and the Rev. Bonnie Dutton which was approved by their session on 
January 3, 2017.  The terms of the covenant are for a six-month period for a part time stated 
supply, 20-25 hours per week commencing on January 4, 2017, salary $500.00 per week with 
housing and salary to be split - $200.00 for housing and $300.00 salary; auto reimbursement 
to be vouchered; continuing education reimbursement $150.00; one week vacation; 4 days 
study leave including one Sunday off.  Rev. Dutton will reimburse the church for $143.25 per 
month for pension dues and disability.  (1/10/16) 
 

3. Motion prevailed to approve the recommendations of Stated Clerk Dale Riley to:  (a) request 
the transfer of the credentials of Rev. Paul Anderson from Central Florida Presbytery.  (b) 
request the transfer of the credentials of Rev. Steve Stelle from Shenango Presbytery.  (c) 
request the transfer of the credentials of Rev. Cathy Ulrich from Denver Presbytery.  (1/10/17) 
 

4. Motion prevailed for the Stated Clerk to transfer the credentials of TE David Gilbert to 
Abingdon Presbytery in Virginia upon request. (2/14/17) 
 

5. Motion prevailed to appoint TE Bonnie Dutton as Moderator of Session for Nile Southside 
Presbyterian Church. (2/14/17) 
 

6. Motion prevailed to approve the request from TE Joe Hrach to be honorably retired. (2/14/17) 
 

7. Motion prevailed to use COM monies to cover 50% of the cost of the CAT Survey and of the 
online interpretation for United Presbyterian Church, Cuyahoga Falls. (2/14/17) 

8. Motion prevailed to permit CRE Judy Bender, Commissioned to Vienna Presbyterian Church, 
to perform the sacrament of Baptism for Cormac Bender Smith at Common Ground Church 
Community, North Lima, if the way be clear upon approval from Common Ground session. 
(2/14/17) 
 

9. Motion prevailed to approve the request of the congregation of Hungarian Presbyterian 
Church, Youngstown for a waiver to section G-2.0404 of the Book of Order, with a 
recommendation that they consider reviewing and changing their by-laws to reduce the 
number of elders. (2/14/17) 

 



 
 
 

EAST MINSTER PRESBYTERY 
Administrative Ministry Committee  

 
Report to Presbytery 

 
  
 The Administrative Ministry Committee is currently involved in two (2) real estate matters.  We have listed 
the Mineral Ridge office building for sale with an asking price of $125,000.00.  We have retained Chuck Joseph of 
the Roth-Hubert Real Estate Brokers in Warren, Ohio to represent us in the sale.  If anyone is aware of persons 
who might be interested in purchasing the building, you may contact Mr. Joseph at 330-306-0503. 
 
 We are also concluding the sale of the Pleasant Grove Presbyterian Church this week.  The closing of this 
sale will result in a payment of $50,000.00 to the Presbytery and the creation of a $50,000.00 scholarship in the 
name of the church for the Valley Christian School, who will occupy the building. 
 
 
      JOHN L. POGUE, Moderator 
      Administrative Ministry Committee 

  



Report of the Administrative Commission for New Waterford 
To Eastminster Presbytery 

Tuesday, March 7, 2017 
 

The Administrative Commission for New Waterford includes Elder Frank Snyder (Clerk of the Commission), the 
Rev. Cindy Carlisle, the Rev. Rusty Cowden, Elder Donna McCollum (Westminster-Boardman), and Elder Mark 
Hutson (First-Columbiana and Chair of the Commission). 
 
RECOMMENDATIONS TO THE PRESBYTERY: 
 
The business of this Commission is complete as of this writing, so we move to ask the Eastminster Presbytery 
to kindly dissolve the Commission.  
 
ADDITIONAL INFORMATION 
 
The Administrative Commission has: 
 

 Participated in the final service for the Church on site on Sunday June 12th, 2016. Forty five individuals 
were in attendance. Elder Chet Cooper, Moderator of the Eastminster Presbytery opened the service.  
Reverend Steve Cramer, a former Pastor of the Church, preached a sermon titled “In the Clouds.” He 
shared past experiences and memories of Gods Glory from days gone by in the Church. Communion was 
served and Reverend Meta Cramer closed the service. 

 A buyer for the property was engaged and agreed verbally to purchase the Church and accompanying land, 
but reversed his position due to a change in circumstances with a potential tenant of the property.  

 On Saturday, July 30th, a sale of the contents of the Church was held.  Proceeds went to pay the ongoing 
expenses of the Church. 

 A new local buyer for the Church was identified and has purchased the property.   The sale of the property 
was officially consummated on 09/28/2016.   

 The Commission was unable to verify the disposition of any remaining funds associated with the Church. 
 
With the winding down of this body of believers, the Administrative Commission for the New Waterford 
Church gives thanks to the forbearance of the congregation, the support of the Presbytery, the tireless efforts 
put forth by all involved, and hereby submits its report.   
  



Report of Committee on Preparation for Ministry 
To Eastminster Presbytery – March 7, 2017 

 
 
 
The following action was taken by the CPM since our last presbytery meeting: 
 

 At his request, David Paulik has been removed from the roll as a candidate for Commissioned 
Ruling Elder, effective January 26, 2017.   
 

 At her request, Lexi Joachim Scoggin was removed from the roll as a Candidate for Ministry, 
effective December 12, 2016. 
 

 Mona McDowell, Inquirer, passed the Bible Content Exam on February 3, 2017.  Since she 
has permanently moved to North Carolina, we are working with the Presbytery of New Hope to 
explore her transfer to that presbytery. 

 

 Donna McCollum (Westminster Boardman) has completed half of the courses required for 
Commissioned Ruling Elder.  She is scheduled to complete the pastoral assessment through 
the Pittsburgh Pastoral Institute. 
 

 Westminster Akron has endorsed Kimberly Perkins Cheng, currently an Inquirer in the 
Presbytery of the Western Reserve, as an Inquirer in our Presbtery as a result of her move to 
membership in Westminster Akron.  The CPM will meet with her in April, when she has met the 
CPM’s 6-month membership requirement at Westminster. 
 

 The CPM completed and published the update to the CPM Manual of Operations.  Copies of 
the Manual are available from Francie Fischer (francesefischer@gmail.com).  The Manual will 
be available on the presbytery website when the website update is completed. 

  

mailto:francesefischer@gmail.com


Eastminster Presbytery: Committee on Preparation for Ministry (CPM) 

Manual of Operations (Approved by the CPM on 01/26/2017) 

 

I.  INTRODUCTION TO THE CPM 

 

The Committee on Preparation for Ministry (CPM) is responsible for aiding those preparing for ministry by: 

A. Identifying and actively seeking out persons in the Presbytery who would be prime candidates for 

Teaching Elders, Commissioned Ruling Elders, Missionaries and Church Educators, and encouraging 

them to consider a church vocation. 

B. Nurturing candidates during their preparation, including appointing one or more teaching or ruling 

elders living within a reasonable distance from a prospective candidate to be the liaison(s) between the 

candidate and the Committee on Preparation for Ministry. 

C. Providing a final review of a candidate's preparation and work prior to ordination. 

D. Insuring that all official forms, documentation and paperwork shall be maintained by the Moderator of 

the Committee in a secure location at the Presbytery Office.  

 

The CPM will meet as needed, but at least three times per year: (1) to prepare for the Annual Consultations 

with Inquirers, Candidates and CRE applicants, (2) to conduct the annual consultations with Inquirers and 

Candidates, and (3) to conduct the annual consultations with CRE applicants. 

 

Members of the CPM who are assigned liaison duties to an Inquirer / Candidate / CRE applicant will meet with 

their assigned person at least quarterly. 

 

Meetings of the CPM and liaison meetings will be held in-person as much as possible.  When necessary, 

meetings will be conducted via online video or audio conferencing. 

 

While this Manual of Operations provides many details about the CPM process, there is much additional 

information about the CPM process provided by the PC(U.S.A.) through the website and Advisory Handbook 

located at http://oga.pcusa.org/section/mid-council-ministries/prep4min/.  All members of the CPM are 

requested to review these materials. 

 

 

I. ADMINISTRATIVE RESPONSIBILITIES OF THE CPM 

 

The administrative responsibilities of the CPM are: 

 

A. Insuring that all official forms, documentation and paperwork shall be maintained in a secure location 

at the Presbytery Office.  There is no expiration date on maintaining the CPM documentation.  This 

function is the responsibility of the CPM Moderator. 

 

B. Reporting the actions of the CPM to higher judicatories through the use of the PC(USA)’s P4M 

management system.  This function is the responsibility of the CPM Moderator. 

 

C. Participating in the examination process by supplying readers for examinations.  This function is the 

responsibility of the entire CPM, with a goal of providing a reader for at least one examination cycle 

each year. 

 

 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/


II. THE CPM PROCESS FOR INQUIRERS AND CANDIDATES 

 

The Body of Christ, just like the human body, needs all of its parts. Each part has a different function, all necessary 

for the life of the whole body. Christian calling, or vocation, is to live as members of a redeemed and faithful 

community, making the fullest use of our individual gifts. 

 

It is the role of church members to join in the vocation discernment process for themselves and others.  When a 

person is seen to have gifts and talents that would lead to him/her being an effective Teaching Elder (Minister 

of the Word and Sacrament) or Commissioned Ruling Elder, the person should be encouraged to prayerfully 

consider this vocation. 

 

It is the role of the Teaching Elder and Session to maintain communication with persons who may be 

considering a vocation as a Teaching Elder or Commissioned Ruling Elder and to aid in their discernment 

process. 

 

It is the role of the person considering a vocation as either a Commissioned Ruling Elder or a Teaching Elder to 

notify the Session when she/he has made a decision to pursue this vocation so that the discernment process may 

continue with the help of the Session and the Committee on Preparation for Ministry of the presbytery. 

 

Within the Presbyterian Church (USA), there are two phases in the relationship between the person and the 

presbytery as the person discerns/prepares for ministry as a Teaching Elder: Inquiry and Candidacy. 

 

PREPARATION FOR MINISTRY AS A TEACHING ELDER 
 
During the phases of inquiry and candidacy, the individual continues to be an active member of his or her particular 
church and subject to the concern and discipline of the session. In matters relating to preparation for ministry, the 
individual is under the oversight of the presbytery through the Committee on Preparation for Ministry. 

 

A. The Presbytery:  The presbytery shall exercise responsibility for the spiritual growth of inquirers and 
candidates, to support them with an understanding and sympathetic interest, and to give guidance in regard 
to courses of study, familiarity with the Bible and with the confessions, practical training and plans for 
education including the choice of institutions, field education, and the inquirer's or candidate's financial 
need. The presbytery shall also seek to give guidance and instruction to the inquirer or candidate in the faith, 
polity and identity of the PC(USA). 

 

B. The Session: The session shall function in a supportive role during the phases of inquiry and candidacy to 
ensure that care is provided on a continuous basis. The session shall appoint an elder from the church to be 
a liaison with the inquirer and candidate and the presbytery's Committee on Preparation for Ministry. 
The session should consider the provision of financial support for the inquirer or candidate. 

 

 

INQUIRY PHASE 

 

The purpose of the inquiry phase is to provide an opportunity for the church and for those who believe themselves 
called to ministry as a Teaching Elder  to explore that call together in such a way that a decision regarding the 
inquirer's suitability for ministry as a Teaching Elder  will be based on knowledge and experience of one another. 

 

Process Steps 

 

A. A person desiring to become an inquirer shall notify the session of the particular church that they wish to 

explore the personal implications of becoming a Teaching Elder.   The person shall have been an active 

member of that particular church for at least six months. 



 

B. The prospective Inquirer is encouraged to become familiar with the materials located on the 

PC(U.S.A.) website related to preparing for ministry at the following website: 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/ 

 

C. The prospective Inquirer is encouraged to utilize the online training available through the PC (U.S.A.) 

website, specifically “Cycles of Discernment” and “Journey into Ministry,” which can be found at 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/online-trainings/ 

 

D. The session and/or the prospective inquirer shall contact the moderator of the Committee on 

Preparation for Ministry (CPM) for orientation to the process used in Eastminster Presbytery. Session 

orientation by a representative of the CPM shall occur prior to committee interview of the prospective 

inquirer. 

 

E. The proposed inquirer shall complete Forms lA (Application), 1B (Questions for Reflection), and 

1C (Financial Planning).  (See Appendix A for links to all Forms)The proposed inquirer shall 

submit Form lA to the Moderator of the Session, as well as a copy to the Moderator of the CPM, 

prior to meeting with them. Form 1D shall be sent by the Session with its recommendation 

concerning the applicant to the Moderator of the CPM. 

 

F. The session shall appoint an elder to serve as a liaison between the prospective inquirer and the 

session. 

 

G. Upon receipt of the recommendation of the session, an initial meeting will be scheduled with the 

prospective inquirer and the CPM. The purpose for this meeting is to become acquainted, to begin 

to develop the covenant relationship, and to explain the process involved in becoming a Teaching 

Elder.  Forms 1A, 1B, 1C and 1D will be reviewed and discussed.  Form 2A will be completed by 

the CPM.  The prospective inquirer will be advised about the availability of the Margaret Park 

Presbyterian Church Ministerial Scholarship Fund, and the Elaine Dutton Scholarship Fund, 

which provide financial assistance to inquirers, candidates, and qualified new pastors in 

Eastminster Presbytery (see Appendix F for details). 

 

H. The committee will appoint a person to be liaison between the inquirer and the    CPM. 

 

I. Following this meeting, the CPM shall recommend to the presbytery whether to enroll the person as 

an inquirer. The date of the presbytery's action to enroll shall be the beginning of the covenant 

relationship.   After the presbytery’s action, Form 2B will be completed by the Inquirer, Session, 

and CPM. 

 

J. During the inquiry phase, the inquirer shall participate in a psychological assessment program at the 
Pittsburgh Pastoral Institute or another agency agreed upon by the inquirer and the CPM. The findings 
shall be released to the General Presbyter by the inquirer. The presbytery shall be responsible for 1/3 of 
the cost of this program plus an additional $100.00 for expenses.   The local church is encouraged to 
pay 1/3 of the program cost and $100 for expenses with all remaining costs to be paid by the 
inquirer. 

 

Note: This program is not a test which the inquirer must pass. The purpose is to 

discuss and evaluate the vocational interests of the inquirer and to provide the committee with 

some material to discuss vocational interests and aptitudes. 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/online-trainings/


 

K. The inquirer shall actively participate in the life of a PC(USA) church, either the sponsoring church 

or in the seminary setting. The inquirer shall communicate regularly with the sponsoring church 

through their liaison. 

 

L. Communication between the inquirer and the CPM shall be facilitated and enhanced by  the liaison. 

Communications from the inquirer shall include official grade transcripts and reports from the 

seminary, college, or university prior to the annual consultation. These shall be sent to the Moderator 

of the CPM. · 

 

M. Approval shall be obtained from Presbytery (through CPM) before serving in a church in any capacity, 

except for occasional pulpit supply or seminary-supervised field education. 

 

N. Education  requirements: 

 

1. The inquirer shall present to the CPM an official transcript showing satisfactory grades at a 

regionally accredited college or university, together with a diploma or plans leading toward 

graduation with at least a bachelor's degree. 

2. The inquirer is strongly encouraged to attend a recognized Presbyterian Theological 

Seminary of the Presbyterian Church (U.S.A.). These are: Austin Presbyterian Theological 

Seminary, Columbia Theological Seminary, Dubuque Theological Seminary, Johnson C. 

Smith Theological Seminary, Louisville Presbyterian Theological Seminary, McCormick 

Theological Seminary, Pittsburgh Theological Seminary, Princeton Theological Seminary, 

San Francisco Theological Seminary, and Union Presbyterian Theological Seminary and by 

covenant agreement: Auburn Theological Seminary, Evangelical Seminary of Puerto Rico 

3. If the inquirer wishes to attend another seminary, he or she shall have the prior approval of 

the CPM. It is expected that the theological education received by the inquirer will be in 

harmony with the Presbyterian and Reformed traditions, show work equivalent to a MDiv. 

and evidence of acquainting the student with the program and polity of the PC(USA). 

4. The inquirer is required to participate in some form of practical field education while in 

seminary. 

 

O. The inquirer shall meet with the CPM or its representatives at least annually. The inquirer is 

required to be physically present for annual consultations. The inquirer shall complete Form 3 and 

submit it to the CPM at least 14 days prior to the annual consultation.  Following the annual 

meeting, the CPM will complete Form 4. 

 

P. Bible Content Examination: If the inquirer is attending seminary, he or she is encouraged to take 

the Bible Content Standard Ordination Examination during the first year of seminary. The CPM 

Moderator should be notified of the inquirer's intention to take the examination and will supply 

the inquirer with a signed registration form. If a proctored examination is needed, contact the 

CPM Moderator at least six weeks in advance. 

 

Q. There is no specific time requirement for the inquirer phase. The phase of inquiry shall be of 

sufficient length for the inquirer, the session, and the Committee on Preparation for Ministry to 

decide whether the inquirer should apply to become a candidate. During this time, the Committee 

on Preparation for Ministry shall make use of resources such as information provided by the 

inquirer, personal references, and reports from counseling services, the session, and the inquirer's 

institution of learning, if the inquirer is a student. 

 



 

TRANSITION TO CANDIDACY 

 

The purpose of the candidacy phase is to provide for the full preparation of persons to serve the church as a 

Teaching Elder. This shall be accomplished through the guidance and evaluation of candidates, using learning 

contracts within the context of supportive relationships. 

 

An inquirer may be considered for candidacy after completing at least one year as an inquirer, passing the Bible 

Content Examination, and completing the psychological assessment. 

 

Process Steps 

 

A. An inquirer shall apply to the presbytery through the session of care, by use of Form 5A 

(Application to be enrolled as a Candidate) and Form 5B (Session Recommendation for 

Enrollment as a Candidate) which will be supplied to the Session of Care by the CPM Moderator.  

(Note: Links to all Forms are in Appendix A) 

 

B. The session shall confer with the inquirer, review the evidence of the inquiry phase, and make 

recommendations to the presbytery through the moderator of the CPM with respect to the application. 

 

C. The inquirer is encouraged to utilize the online training available through the PC(U.S.A.) website, 

specifically “A Critical Decision: The Transition from Inquiry to Candidacy,” which can be found at 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/online-trainings/ 

 

D. The inquirer shall demonstrate adequate promise for ministry preparing a written document to 

include: 

 

1. A statement of his or her understanding of Christian vocation in the Reformed tradition and 

how it relates to his or her sense of call. 

2. A statement of personal faith which incorporates an understanding of the Reformed 

tradition. 

3. An analysis of at least one concept from the personal faith statement  regarding  what it 

suggests  about  God, humanity,  and their interrelationships. 

4. a statement of what it means to be Presbyterian, indicating how that awareness grows out 

of participation in the life of a particular PC(USA) church. 

5. a statement of self-understanding which reflects the inquirer's personal and cultural 

background and includes a concern of maintaining spiritual, physical, and mental health. 

6. a statement of his or her understanding  of the tasks Teaching Eldersperform, including an 

awareness of his or her specific gifts for ministry as a Teaching Elder and of areas in which 

growth is  needed. 

 

E. This document is to be submitted to the moderator of the CPM. The document should be no less 

than one paragraph for each of the six items and no longer than six pages in total. A suggested 

format might be a paragraph about each statement with several additional paragraphs of 

explanation. 

 

F. The CPM shall examine the inquirer for readiness to proceed to candidacy, using the document 

prepared by the inquirer (see #3) and other available information to determine whether the inquirer is 

ready to proceed to candidacy. 

 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/online-trainings/


G. The CPM shall make a definite recommendation to the presbytery with respect to whether the inquirer 

should be received as a candidate, including the completion of Form 5C (Report of Consultation to 

become a Candidate). Presbytery shall act on every committee recommendation regarding application 

for candidacy. 

 

H. The presbytery shall receive the report and recommendation of its committee and shall examine the 

inquirer in person with respect to his or her Christian faith, forms of Christian service undertaken, and 

motives for seeking the ministry. 

 

I. If the examination is approved, the presbytery shall receive the inquirer as a candidate after the 

following manner. The moderator shall propose the following questions to the inquirer: 

 

1. Do you believe yourself to be called by God to the ministry of Teaching Elder? 

2. Do you promise in reliance upon the grace of God to maintain a Christian character and 

conduct, and to be diligent and faithful in making full preparation for this ministry? 

3. Do you accept the proper supervision of the presbytery in matters that concern your preparation 

for this ministry? 

4. Do you desire now to be received by this presbytery as a candidate for the ministry of Teaching 

Elder in the Presbyterian Church  (U.S.A.)? 

 

J. If these questions are answered in the affirmative, a brief charge shall be given, the candidate's name 

shall be recorded on the presbytery's roll of candidates, and the proceedings shall close with prayer. 

 

K. The Candidate, Session and CPM will complete Form 5D (Covenant Agreement and Candidate 

Release) to document that the Inquirer has been received as a Candidate. 

 

L. A presbytery may provide, at the request of the candidate and her or his session, for the service of 

reception to be conducted by a commission of the presbytery in the presence of the candidate's 

congregation. 

 

CANDIDACY PHASE 

 

A. The candidate shall actively participate in the life of a PC(USA) church, either the sponsoring church 

or in the seminary setting. The candidate shall communicate regularly with the sponsoring church 

through their liaison. 

 

B. Communication between the candidate and the CPM shall be facilitated and enhanced by the liaison. 

Communications from the candidate shall include official grade transcripts   and reports from the 

seminary, prior to the annual consultation. These shall be sent to the Moderator of the CPM. 

 

C. Approval shall be obtained from Presbytery (through CPM) before serving in a church in any capacity, 

except for occasional pulpit supply or seminary-supervised field education. 

 

D. The candidate shall meet with the CPM or its representatives at least annually. In no case shall a 

candidate be excused from these annual consultations. The candidate shall complete   Form 3 and 

submit it to the CPM at least 14 days prior to the annual   consultation.   

 

E. The other four ordination examinations may be taken by inquirers and candidates after completion of 

two full years of theological education. These four examinations shall only be taken upon approval by 

the CPM. Request to take the Standard Ordination Examinations must be sent to the CPM Moderator 



60 days prior to the scheduled   exams.  Candidates are encouraged to utilize the online training 

provided by the PC(USA).  There are multiple opportunities for online training at 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/online-trainings/ 

 

F. At an appropriate time, each candidate will be asked to present a preliminary Personal Information 

Form for advice and guidance to the CPM at the annual consultation. The PIF should be submitted 

to the Moderator along with Form 3 at least 14 days in advance of the consultation. The PIF may 

be circulated only after permission is given by the CPM. 

 

EXAMINATION OF CANDIDATE FOR READINESS FOR ORDINATION 

 

A. By the end of the candidacy phase, each candidate to be ordained shall demonstrate readiness to 

begin ministry as a Teaching Elder. The candidate's presbytery shall require a candidate to fulfill the 

following requirements to be certified as to be ready for examination for ordination, pending a call: 

1. demonstration of readiness to begin ministry as a Teaching Elder of the Word and 

Sacrament. 

2. presentation of a transcript showing satisfactory grades at regionally accredited  college or 

university,  together  with a diploma. 

3. presentation of a transcript from a theological institution accredited by the Association of 

Theological Schools acceptable to the presbytery, the transcript showing satisfactory grades, 

and presentation of a plan to complete the theological degree including Hebrew and Greek 

and exegesis of the Old and New Testaments using Hebrew and Greek texts.   

4. Completion of at least one unit of Clinical Pastoral Education (CPE) at an ACPE-

accredited facility. 

5. completion of at least one course in world religion 

6. presentation of satisfactory grades together with the examination papers in the five areas 

covered by the Presbyteries' Cooperative Committee on Examinations for Candidates: 

Bible Content, Theology, Biblical Exegesis, Polity, and Worship and Sacraments. 

7. evidence of ministerial skill attested in the supervised practice of ministry. 

8. presentation of evidence of readiness to participate in a calling presbytery's plan for 

transition and of plans for continuing study and growth. 

9. expression of theological views compatible with the confessional documents of the church. 

10. expression of an understanding of the questions required for ordination informed by 

knowledge of the church in a diverse settings. 

11. commitment to the ministry of Teaching Elder within the discipline of the Presbyterian 

Church (U.S.A.) with personal maturity, spiritual depth, and a capacity to respond to the 

needs of others, including colleagues in ministry. 

12. presenting a written sermon, together with a description of the contemporary need to which 

it was addressed and an exegetical interpretation of the biblical material out of which the 

sermon arose. This sermon shall be preached before the calling presbytery or a committee 

thereof. 

B. The candidate will present a brief statement of personal faith and of commitment to the ministry of 

Teaching Elder before the presbytery. Whenever possible this statement shall be sent in the call 

for the presbytery meeting at which the candidate will be examined. 

 

C. The presbytery will have the opportunity to examine the candidate for his or her Christian faith 

and views in theology, the bible, the Sacraments, and the government of this Church as it deems 

necessary. 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/online-trainings/


 

a. The floor shall be opened for questions by the rest of the presbytery commissioners. 

b. The examination will be arrested when there is a call to do so, or the moderator of the 

presbytery determines that the presbytery has completed what it was called to do. 

 

TIME ELEMENTS 

A candidate who does not receive a call to the ministry within one year after graduation from seminary, who 

is living outside the bounds of the presbytery, and has been certified ready to 

receive a call will be encouraged to transfer her/his candidacy to the presbytery of residence. 
 

III. THE CPM PROCESS FOR COMMISSIONED RULING ELDER 

 

The purpose of this program is to provide competent, informed, and consistent lay ministry for churches unable 

to have full or part-time ordained pastors, as well as to outline procedures for the preparation, examination, and 

continuing education of Commissioned Ruling Elders in Eastminster Presbytery.  

Refer to Book of Order G-2.10 for additional information about Commissioned Ruling Elders. 

 

REQUIREMENTS FOR ENTERING THE CRE PROGRAM:  

 

A. Applicant must be an ordained Elder in the Presbyterian Church (USA).  

B. Applicant must submit a written statement of their personal faith journey and sense of call.  

C. Applicant must have the endorsement of the Session of their church.  

D. Applicant must have a college education (or equivalent, as determined by the CPM).  

E. Applicant must meet with and obtain the approval of the CPM.  

 

CRE TRAINING PROGRAM  

 

Training to meet the requirements outlined above takes place through the “Education for Laity” program of the 

University of Dubuque Theological Seminary.  Details are in Appendix B. 

 

STEPS TO BECOMING A CRE (adapted from the Shenango Presbytery Policy on CRE Preparation, 

adopted June 24, 2014) 

 

A. Through personal discernment and prayer, you believe that becoming a Commissioned Ruling Elder 

(CRE) is part of God’s plan for your life. 

 

B. Contact the pastor of your home church to discuss your interest and to explore the options for pursuit 

of study toward becoming a CRE.  

 

C. Meet with the session of your home church and obtain its approval and endorsement of your study 

toward becoming a CRE. 

 

D. Schedule a consultation with the Presbytery’s Committee on Preparation for the Ministry (CPM) 

through the Moderator.  Your motivation, background and plans to pursue the required course of study 

will provide the focus for the first consultation with the CPM.  You will also present a Statement of 

Faith at this meeting. 

 

E. Providing that the CPM concurs with your local session regarding your suitability to pursue the CRE 

course of study, you will be assigned a liaison from the CPM who will serve as your continuing contact 

for information, guidance and support as your pursue your studies. 



 

F. Pursue your course of study, keeping in contact with your CPM liaison. 

 

G. As your first year, or the mid-point, of your study is nearing, the CPM will work with you to schedule 

the required career/psychological testing and evaluation (at the Pittsburgh Pastoral Institute or another 

agency agreed to by the CRE candidate and the CPM).  The presbytery shall be responsible for 1/3 of 

the cost of this program plus an additional $100.00 for expenses.   The local church is encouraged to 

pay 1/3 of the program cost   and $100 for expenses with all remaining costs to be paid by the 

applicant.  Note: This program is not a test which the applicant must pass. The purpose is to discuss 

and evaluate the vocational interests and aptitudes of the applicant. 

 

H. As you near completion of all the required courses, you will meet with the CPM to review your 

progress and review the results of the psychological evaluation.  During the consultation the CPM will 

review your readiness to serve as a CRE in Eastminster Presbytery.  The pastor or a session member of 

your home church is invited to participate in this meeting. 

 

I. The CPM requires CRE candidates to serve an internship supervised by a mentor pastor.  See 

Appendix G for details. 

 

J. Upon the completion of the internship, you will meet with the CPM.  Again, your home church’s 

pastor or a representative from the session, along with the internship supervisor, may attend this 

meeting.  As this meeting the CPM will vote whether to endorse you to the Committee on Ministry for 

consideration to serve as a CRE, or to recommend further study or experience. 

 

K. Your ‘care relationship’ with the CPM will be completed as of this final consultation resulting in its 

recommendation regarding your readiness to serve as a CRE.  Pending approval, the Moderator of the 

CPM will notify the Presbytery’s Committee on Ministry of its recommendation and your next step 

will be to contact the Moderator of the Presbytery’s Committee on Ministry. 

 

REQUIREMENTS FOR COMMISSIONING AS A CRE 

 

A. Successful completion of the CRE Training program through the University of Dubuque Theological 

Seminary. 

B. Successful completion of a mentored internship.  

C. Preparation of a written Statement of Faith to the CPM. 

D. Preside at the Sacrament of the Lord’s Supper and preach for representatives of the CPM and 

Commission on Ministry.  

E. Preparation of a Personal Information Form.  

F. Examination by the Commission on Ministry.  

G. Appointment by the Commission on Ministry to a congregational setting. 

H. Approval of call and commissioning by the Presbytery.  

 

APPENDIX A: Educational Guidelines for Inquirers and Candidates 

 

When choosing courses to meet the requirements of the seminary, it is expected that inquirers and candidates 

will select classes in order to become competent in the following: 

 

Biblical Studies 

Greek and Hebrew Language and Exegesis 

Church History (Including History of the Reformation and the History of the Presbyterian Church) 

Practical Theology (including Polity of the PC(USA) 



Reformed Worship 

Homiletics 

Christian Education 

Pastoral Counseling 

A General Understanding of World Religions 

 

Field Education: At least one unit of field education in a congregation is required. The setting for 

supervised field education should not be the inquirer's/candidate's home church. 

 

Clinical Pastoral Education: One unit of CPE in a supervised, ACPE-certified  setting is required.   

 

APPENDIX B: Educational Guidelines for Commissioned Ruling Elders  
 

Training takes place through the “Education for Laity” program of the University of Dubuque Theological 

Seminary. Training is offered online through www.udtslearning.net. Participants benefit from a theological 

education, including interaction with faculty and other students, via the Internet.  

 

Eight core courses are required of CRE’s in the Presbyterian Church (USA). These are:  

Introduction to Old Testament  

Introduction to New Testament  

Pastoral Care  

Presbyterian Polity  

Reformed Theology  

Introduction to Preaching  

Foundations of Christian Education  

Reformed Worship and Sacraments  

 

An Online Learning Certification is also required. Taking two courses at a time, a student can complete the 

basic courses in approximately 18 months.  

 

Training in Spiritual Formation, either through a course or special program, is also required. 

 

APPENDIX C: Forms Used in the Inquiry and Candidacy Process   

 

Application to become an Inquirer - http://oga.pcusa.org/section/mid-council-ministries/prep4min/application-

forms/ 

Form 1A: Application to be enrolled by Presbytery as an Inquirer – completed by Inquirer, then actions by 

Session and CPM are recorded 

Form 1B: Questions for Reflection – completed by Inquirer 

Form 1C: Financial Planning for Theological Education – completed by Inquirer 

Form 1D: Session Evaluation and Recommendation – complete by Session 

Forms for Enrolling an Inquirer - http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-

enrolling-inquirer/ 

Form 2A: Report of Consultation regarding application – completed by CPM 

Form 2B: Covenant Agreement & Inquirer Release – completed by Inquirer/Session/CPM 

Forms for Annual Consultations – http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-annual-

consultations/ 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/application-forms/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/application-forms/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-enrolling-inquirer/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-enrolling-inquirer/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-annual-consultations/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-annual-consultations/


Form 3: Pre-consultation report on development areas – completed by Inquirer/Candidate 

Form 4: Report on Consultation – completed by CPM 

Forms for Advancing to Candidacy – http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-

advancing-candidacy/ 

Form 5A: Application to be enrolled by Presbytery as a Candidate – completed first by Inquirer, then actions of 

Session and CPM are recorded 

Form 5B: Session recommendation for Enrollment as Candidate – completed by Inquirer/Session 

Form 5C: Report of Consultation to become a Candidate – completed by candidate/CPM 

Form 5D: Covenant Agreement and Candidate Release – completed by candidate/session/CPM 

Forms reporting actions to others - http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-

complete-cpm/ 

Form 6: Summary Report of Final Assessment – completed by CPM 

Online Reporting to Mid Council Ministries of the Office of the General Assembly – completed by CPM 

 

APPENDIX D – Guidelines for Annual Consultations with Inquirers and Candidates 

 
The presbytery shall require the inquirer or candidate to make an annual written report (using Form 3) concerning 
progress in studies and service to the church, including a report from the individual's institution of learning. 

 
The CPM shall provide for an annual consultation with each person on the rolls of inquirers and candidates. The 
purpose of the consultation shall be for the evaluation and nurture of inquirers and candidates. The content of these 
annual consultations shall include, but need not be limited to, assessment of the inquirer's or candidate's 
development.  Additional meetings with inquirers and candidates are encouraged and will be held as appropriate. 

 
In the years prior to entering theological education, discussion at the annual consultation will focus on the 
inquirer's or candidate's preparation for theological education and for personal growth. For annual consultations 
which cover the time period of the first year of theological education, discussion will focus on a general 
assessment of her or his experience and the implications this has for future professional ministry. The primary 
focus of this consultation(s) shall not be one of formal examination but of guidance and counseling with the 
inquirer and candidate. For annual consultations which cover the time period of the second and later year of 
theological education, discussion will include an assessment of the inquirer's or candidate's experience similar to 
that held in the previous year(s).  In addition, the consultation(s) shall include a discussion with the individual on 
progress in preparation for ordination, including a preliminary statement of faith, a review of all grades, field 
education reports, and other appropriate evaluation. 

 

APPENDIX E – Guidelines for Consultations with CRE Candidates 

 
The CPM shall provide for consultations with CRE Candidates, typically at the mid-point and end of their 
educational process.   The content of these annual consultations shall include assessment of the CRE candidate’s 
development and plans for future development.  Additional meetings with CRE Candidates will be held as 
needed. 

 

APPENDIX F – Margaret Park Presbyterian Church Ministerial Scholarship Fund and the Elaine Dutton 

Memorial CPE Grant 
 

MARGARET PARK PRESBYTERIAN CHURCH MINISTERIAL SCHOLARSHIP FUND 

 

http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-advancing-candidacy/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-advancing-candidacy/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-complete-cpm/
http://oga.pcusa.org/section/mid-council-ministries/prep4min/forms-complete-cpm/


Preamble: The objective of the Margaret Park Presbyterian Church Ministerial Scholarship Fund is to provide a 
mechanism for the continued celebration of the Ministry of the former Margaret Park Presbyterian Church in 
the work of Jesus Christ in Eastminster Presbytery. 

 

Purpose:  To establish a scholarship fund for individual(s) who are pursuing a career in ministry and are 

attending an accredited Seminary as defined below, in order to assist with the reduction or to prevent the 

incurring of educational debt for qualified new pastors serving with Eastminster Presbytery. 

 

Definitions: 

Accredited Seminary - (to be defined by Committee on Preparation of Ministry) 

Award  - Amount  of money  awarded to a particular person. 

First Call Pastor(s)/ Co-Pastor(s) -Persons who have received their Master of Divinity Degree from an 

accredited seminary within two years of their "Call." 

Fund:   Margaret  Park  Presbyterian  Church Ministerial  Scholarship Fund 

Fund monies:  Principal, all 'return of investment' monies, and other contributions. 

Student(s) - Persons who are pursuing a Master of Divinity Degree from an accredited seminary. 
 

Qualifications: 

Student(s) must be an Inquirer or Candidate in covenant relationship with Eastminster Presbytery and be 

attending an accredited Seminary. Such student(s) must have completed one year of full time seminary 

education to qualify for an award. 

 

First Call Pastor(s)/Co-Pastor(s) must be called within Eastminster Presbytery to qualify for an award. He 

or she must apply and be awarded monies only within two years of his/her ordination. 

 

Award Requirements: 

Student(s), as outlined in the above definition and qualification, may receive an amount up to a 

maximum of $10,000 after the equivalent of the first full year of seminary study. No more than $5,000 

will be awarded in any one 12-month period. 

 

First Call Pastor(s)/Co-Pastor(s), as outlined in the above definition and qualification, may receive an 

amount up to a maximum of $10,000 per year. No more than $5,000 will be awarded in any one 12-month 

period. 

 

The Awards will be paid directly to the church where the student is a member so as to assist with the 

reduction or to prevent the incurring of educational debt. The exact amount of the award in all cases will 

be determined by the administrators of the Margaret Park Presbyterian Church Ministerial Scholarship 
Fund.



 

Fund Administrators: At least two (2) members of the Presbytery's Committee on Ministry; two 

(2) members of the Presbytery's Committee on Preparation for Ministry, and one (1) member of 

Presbytery Trustees. 

 

Condition of Existence: The Fund, including all monies, is to be invested with the Presbyterian 

Foundation. The Fund will continue to exist through the use of the principal monies, "return on 

investment" monies and other contributions until all Fund monies are depleted. The Fund is to be 

administered by a commission established by the Eastminster Presbytery, or succeeding Presbytery, and 

must include representatives as defined above as Fund Administrators. 

 

Annually the recipients of Awards will be recognized and reported to the Presbytery by the Fund 

Administrators thus ensuring that the former Margaret Park Presbyterian Church legacy will be celebrated in 

the work of Jesus Christ. 

 

ELAINE DUTTON MEMORIAL CPE GRANT 

 

In January of 2012, the Reverend Elaine Dutton, recently ordained to Presbyterian ministry by Eastminster 

Presbytery, lost her life in an accident as she drove to moderate her Session meeting.  In those months of 

ministry granted to Elaine, her natural talents and acquired skills were used abundantly with her 

congregation.  Gifted in scholarship, music, crafts, and pastoral care, Pastor Elaine shared joyfully.  She 

gave freely of her time as well as her knowledge and wisdom from her very successful seminary experience.  

The young Rev. Dutton had completed the Clinical Pastoral Education (CPE) program at a hospital in 

Columbus, Ohio.  She was sharing the skills she learned through the CPE program with her congregation.  

She was very grateful for the intense training that CPE provided. 

 

The Elaine Dutton Memorial CPE Grant was established to provide grants for Inquirers and Candidates who 

are completing CPE.  An Inquirer or Candidate should contact the CPM Moderator to request the grant.  The 

grant amount is for 50% of the cost of the CPE tuition.  Upon receiving a receipt from the 

Inquirer/Candidate documenting that the CPE tuition has been paid, the CPM Moderator will arrange for the 

grant to be paid. 

APPENDIX G – Mentored Internship Policies and Procedures for CRE’s 

 

Purpose Statement: 

 

When potential Commissioned Ruling Elders have completed the educational and procedural requirements, 

the expectation is to complete a mentored internship. 

 

The purpose of this internship is to provide experience in serving an individual church proper and its 

congregation for the benefit of the CRE, the congregation, and the Teaching Elder by gaining experience and 

personal growth as he/she serves the church and its congregation.  It is important that all parties view this 

experience as a learning one with benefit for all parties. 

 

This learning experience should provide a perspective on ministry’s daily involvements, giving experience in 

performing opportunities and tasks of a pastor.  At the conclusion of the internship, a complete evaluation of 

the CRE (as well as consideration of others involved) should show this person’s suitability for this path of 

ministry as well as a final opportunity to make a determination of willingness to commit to a position. 

 

Prerequisites for Internship: 

 

1. Completion of all other CRE requirements 



2. Permission for internship endorsed by the CPM. 

3. For supervision, a PC(USA) Teaching Elder within Eastminster Presbytery, selected by the CPM, with a 

minimum of three years of pastoral experience and at least one year in the church chosen for potential 

internship. 

4. For the church in which to serve, the selection will be made jointly by the CRE Candidate and the CPM, 

and it cannot be the CRE Candidate’s home church. 

5. The potential intern will prepare a proposal for the internship, which will be approved by the CPM.  The 

potential intern will meet with the Session of the church to review the proposal.  Before the relationship 

can begin, the Session must approve the internship. 

 

Guidelines: 

 

1. The internship will be for a minimum of 120 hours over a minimum of 3 months.  Additional hours if 

agreed among the CRE, Teaching Elder, and church are possible. 

2. During the internship, honorarium payment to intern will be made if he/she fills the pulpit in the 

absence of the pastor. 

3. Regular planning and review between the supervising pastor and intern will be conducted to insure that 

the internship is progressing satisfactorily.  Documentation will be created as appropriate to aid in the 

final evaluation. 

4. Participation in the life of the presbytery is encouraged. 

5. At the conclusion of the internship, there will be an evaluation conducted with the CRE, the supervising 

pastor, and the CPM. 

  



PRESBYTERY COUNCIL 
Champion Presbyterian Church, Warren, OH 

November 21, 2016 
 

The Council of Eastminster Presbytery met November 21, 2016 at the Champion Presbyterian Church, 
Warren, OH at 6:35 pm.  
 
Present:  TE’s  David Black,  Kristin Stroble, Herb Goetz, Marty Radcliff,  Council Moderator TE Stephanie Crossland, 
and RE John Pogue, and Ruth Cole. 
  
Ex Officio Members: Presbytery Moderator Chet Cooper, Presbytery Vice Moderator TE Jamie Milton, Transitional 
General Presbyter TE Dave Dawson, and Stated Clerk RE Dale Riley, Treasurer Brian Williams. 
 
Excused: TE Debbie Dockstader, Francie Fischer  

Absent: RE Fred Oyler 

 
Stephanie Crossland opened the meeting prayer with at 6:30 pm. and reflections on 2 Chronicles 5:11.   
 
A Motion prevailed to approve the minutes from our May 5, 2016 meeting and the August 22, 2016 
meeting. 
 
Reports from Committees and Groups 

Commission on Ministry  Marty Radcliff 
A Recommendation will be brought to Presbytery to raise the minimum Salary to $41,000 

Committee on Preparation for Ministry  
No Report 

GP/SC Search Committee Kristin Stroble 
The Committee will be nominating TE Cathy Ulrich for the position of General Presbyter/Stated Clerk at 
the December 6th Presbytery meeting. 
A Motion Prevailed to accept the recommendation to have a meet and greet start at 8:30 and the 
Presbytery Meeting start at 9:30 December 6, 2016. 
A Motion prevailed to have a meet and greet at the Kent church from 6 to 8 pm on December 5th at the 
Kent Presbyterian Church. 
A Motion Prevailed to set up a task force to work in conjunction with the GP/SC during the transition 
consisting of Representatives from the Presbytery Mission Design Team, the Goodyear Heights Church, 
Christ Church, the Administrative Committee (personnel issues), the Administrative Committee 
(Trustees) and Diane Eliser.  

Board of Trustees John Pogue 
2017 Per capita & Budget 

A Motion prevailed that the Per Capita for 2017 will be GA $7.33 Synod $3.25 and Presbytery $21.42 for 
a total of $32.00 
We currently have an excessive amount of money in the checking account and we will be investing some 
in a savings instrument. 

Nominating Committee  Ruth Cole 
By censenus we will ask TE Aaron Meadows, RE Dale Riley or RE Ruth Brayer to serve on the Nominating 
Committee. 

Personal time Herb 
In 1988 he was a resource person for GA in St Louis MO.  Herb requested to present a 3 to 5 minute video 
on Evangelism at the Presbytery meetings.  Herb was referred to the new Resource Committee. 
 
Reports from Officers 



Moderator Chet Cooper 
Blessed and invited to visit several churches in the Presbytery.   

Vice Moderator Jamie Milton 
Went to the Moderators conference in Louisville for a refresher in polity and running meetings. 
Jamie will ask the Moderators of GA if they would like to attend one of our Presbytery meetings next year.  

Stated Clerk  Dale Riley 
The Clerk will have available for the E News the Power Point ‘Exploring the DWF Revision (35 slides), the 
2016 analysis of the amendments to the constitution by the Stated Clerks,  and the Study Guide.  The 
Directory for Worship FAQ will be included in the packet. 

Presbytery meeting schedule for next year: 

 March  7th  Mineral Ridge  Afternoon Meeting Council Meeting on Feb 20th. 

June 6th  Location TBA  Evening Meeting Council Meeting on May 22nd. 

 September 5th Location TBA  Evening Meeting Council Meeting on Aug 21st. 

 December 5th  Location TBA  Morning Meeting Council Meeting on Nov 20th. 

 

Reports from Staff 
Transitional General Presbyter Dave Dawson 

We will be installing the Moderator in December.   
A Motion prevailed to extend the contract with Dave till the end of January. 
  
Affirmation of Faith:  Just as Christ has redeemed us with His blood He also renews us through His 
Holy Spirit according to His own image, so that with our whole life we may show ourselves 
grateful to God for His goodness and that He may be glorified through us; and further, so that we 
ourselves may be assured of our faith by its fruits and by our reverent behavior may win our 
neighbors to Christ.  Amen. 

 
Council Business 

December 6 Stated Meeting of Presbytery     
A motion prevailed to adopt the docket for the December 6th Presbytery meeting. 
A motion prevailed that the offering at the presbytery meeting will go to the Joy Offering. 
 

Disciplefest – Follow up? Kristin Stroble 
No follow up needed. 
 

Prayers of the People – Rev. Stephanie Crossland 
 
The Council will meet February 20, 2017 at 6:30 pm at the Mineral Ridge Presbyterian Church. 
 
Stephanie closed the meeting in prayer at 8:55 pm. 
 
 
             
TE Stephanie Crossland, Moderator  RE Dale Riley, Stated Clerk 
  



The Church of Jesus Christ 
Assembled as a 

Stated Meeting of Eastminster Presbytery 
December 6, 2016, Champion Presbyterian Church, Warren,  

OH 9:30 am. 
 
STATED MEETING:  Eastminster Presbytery held its regular Stated Meeting beginning at 9:30 am on 
Tuesday December 6, 2016 at the Champion Presbyterian Church, Warren, OH.  
 
Ruling Elder Chet Cooper, moderator, called the meeting to order at 9:30am and offered a constitutional 
prayer.  
 
The Stated Clerk RE Dale Riley declared that a Quorum was present.  Roll of Attendance (Attachment   Pg       
). 
 
A motion prevailed to adoption of the docket as printed on page 2 of the packet. 
 
The Following Motions from the Consent Agenda Prevailed to:  

 To receive the minutes of the September 6th Presbytery Meeting (Pg       ). 
 To append to the Presbytery minutes of June the Council minutes from May(Pg       ). 
 To append to the Presbytery minutes of September the Council minutes from August(Pg       ). 

A Motion prevailed to remove the amendments from the consent agenda and discuss and vote on them 
separately. 
 
First-Time Commissioners were recognized. 
 
A Motion prevailed to seat Cathy and Tom Ulrich from the Denver Presbytery 
 
The host TE Marvin Barney welcomed the Presbytery to the Champion Presbyterian Church in Warren 
with a brief history of the church and where the amenities are. 
 
Our minds are centered for worship through music:   Daniel McKinnon, Champion PC Organist 
 O Come O Come Emanuel  
 
God’s Mercy is shared through the act of Confession Rev. Kristin Stroble 
 
God’s work is proclaimed in the sharing of the work of Eastminster Presbytery:  Rev Francie 
Fisher 
A Motion prevailed from the presbytery search committee to approve the recommendation of the GP/SC 
Search Committee to elect the Rev. Cathy Ulrich to a 5-year term as GP/SC of Eastminster Presbytery at 
the terms of call as follows, and to dismiss the GP/SC Search Committee. 
 Terms of Call: 

$40,000 – Salary, $30,000 – Housing,   $5,355 – 50% SECA (Social Security) Offset Allowance, 

$11,000 – Professional Expenses (continuing ed, professional expenses, auto), $25,550 – Full 

Participation in Board of Pensions, One Month Vacation, Two Weeks Study Leave, Expenses for 

General Assembly bi-annually, One-Time Payment for Moving Expenses (estimated at $10,000)  

 
 

DRAFT 



Committee on Nominations – RE Ruth Cole   
RE Marilyn Stroble, Cuyahoga Falls United has been named to the Synod of the Covenant Permanent 
Judicial Commission Class of 2022. 
After asking for nominations from the floor, the following were elected to offices noted: 
Presbytery Council: 

 Class of ’19:  
o TE Kristin Stroble (2)  (WFC) Heritage (Poland) 

 
Committee on Ministry: 

 Class of ’18:   
o RE David Francis (1)  (WML) Kinsman 
o RE Pat Ewald (1) (WFL) Cuyahoga Falls United 
o TE Julianna Joy (1) (WFC) Petersburg 

 
 Class of ’19:   

o TE Marty Radcliff (2) (WMC) Sebring 
o TE Lynn Thompson Bryant (1) (WFC) North Springfield 
o TE Bonnie Dutton (1) (WFC) Niles First 
o RE Judy Abdallah (1) (WFL) Firestone Park 
o RE Bonita Williams (1) (WFL) Allenside 

 
Committee on Preparation for Ministry: 

o Class of ’19:   
o CRE John Loch (2) (WML) Liberty 
o TE Francie Fischer (2) (WFC) Firestone Park&Allenside 

 
Permanent Judicial Commission: 

o Class of 2022:  
o TE Ross Jackson (WMC) HR 
o TE Stephanie Crossland  (WFC) Cuyahoga Falls Northminster 
o RE Chet Cooper (WML) Youngstown First 

 
Committee on Nominations and Representation -  Members are nominated by Presbytery Council: 

o Class of ’18:  Vacancy  
o RE Dale Riley (1) (WML) Kent 

o Class of ’19:   
o TE Aaron Meadows (1)(WMC) Kent 
o RE Ruth Cole (2) (WFL) New Lisbon 

 
Both of these committees are new so, obviously, all members are first term. 
Administrative Ministry: 

o Class of ’17:  
o TE Sue Rosemon (WFC) Hudson 
o RE Patty Keenan (WFL) Youngstown First 

o Class of ’18:  
o RE Jane Perrett  (WFL) Canfield 
o TE Rusty Cowden (WMC) Warren First 

 
o Class of ’19:  

o RE John Pogue (WML) Warren First 
o TE Matt Medford (WMC) Hubbard 



Resource: 
o Class of ’17:   

o TE Larry Bowald (WMC) Canfield 
o TE Marvin Barney  (WMC) Warren Champion 
o TE Becky Kahnt (WFC) Youngstown First 

 
o Class of ’18:   

o RE Alice Jackson (WFL) Salem 
o TE Sue Francis (WFC) Kinsman 
o CRE Judi Bender (WFL) Vienna 

 
o Class of ’19:   

o TE Fritz Nelson (WMC) Columbiana 
o TE Debby Dockstader (WFC) Girard 
o RE Marilyn Stroble  (WFL) Cuyahoga Falls United 

 
Synod of the Covenant Clergy Commissioner: 

o Class of ’17:   
o TE Aaron Meadows  (WMC) Kent 

 
Report of the Stated Clerk:  RE Dale Riley 

 The schedule for the presbytery meetings for 2017 will be as follows:  
o March 7th at the Mineral Ridge First Presbyterian Church an Afternoon Meeting  
o June 6th  at the Salem Presbyterian Church an Evening Meeting  
o September 5th Firestone Park Presbyterian Church an Evening Meeting  
o December 5th Canfield Presbyterian Church a Morning Meeting 

The Clerk explained where the information regarding the amendments were for the constitution and if 
anyone had and problems finding them to please contact him. 
 
Voting on the Amendments to the Constitution 
The Following Amendments to the constitution were all approved. 

o 16.A. Child and Youth Protection Policy—On Amending G-3.0106  
o 16.B. Parity in Committees—On Amending G-3.0109  
o 16-C. Ordered Ministry Titles 
o 16-C.1.—On Amending F-3.0202  
o 16-C.2.—On Amending G-2.0102 
o 16-C.3.—On Amending G-2.0301 
o 16-C.4.—On Amending G-2.05 and G-2.0501  
o 16-C.5.—On Amending G-2.0701  
o 16-C.6.—On Amending G-3.0307  
o 16-C.7.—On Amending Titles in Directory for Worship and Rules of Discipline .......6 
o 16-D. Relationship to the PC(USA) of a Person Who Has Renounced Jurisdiction of the 

Church 
o 16-D.1.—On Amending G-2.0509 
o 16-D.2.—On Amending D-10.0401 
o 16-E. Certified Service Requirements—On Amending G-2.1101  
o 16-F. The Ministry of Members—On Amending G-1.0304 . 

The Following two Amendments to the constitution were postponed until the March Meeting. 
o 16-G.  Access to the Lord’s Table—On Amending W-2.4011a. and b. 
o 16-C.8.—On Amending W-4.4001a.  
o 16-H. Revised Directory Worship. 



 
Proclamation of the Word – RE Sam Ewing 
 Scripture Lesson – Luke 23:33-43, Sermon – “The Baby Jesus is My Favorite Jesus” 
 
Offering Our Gifts and Ourselves to the Ministry of Christ  TE Herb Goetz 
  This morning’s Offering given to the PC (USA) Christmas Joy Offering was in the amount of 
$555.00. 
 
The Presbytery paused at 11:15 am for a delicious lunch. 
 

God’s Grace is Proclaimed in the Continuing Work of Eastminster Presbytery 
 
The vice moderator TE Jamie Milton assumed the gavel at 12:00 pm. 
 

Report of the Commission on Ministry – TE Marty Radcliff 

The Committee on Ministry has reviewed the following Session minutes: Akron The Vine, Akron 
Westminster, Barberton, Canfield, Cuyahoga Falls United, Lisbon, Kinsman, Girard, Niles First, North 
Lima, Salem, Warren Calvary, Warren Champion, Warren Covenant, Youngstown Christ. 
 
Correction to the report from September: Covenant between John Loch and Liberty Presbyterian Church 
is for five weeks of vacation per year. 

o Motion prevailed to renew the 12 month covenant between Dr. John Loch and Liberty 
Presbyterian Church for part-time Commissioned Ruling Elder service commencing July 16, 2016. 
The compensation package is for 20 hours per week with the following terms: Housing 
$12,000.00; one week vacation time per quarter including one Sunday, one week study time leave 
per six months including one Sunday. Vacation time and study leave time are cumulative per 
duration of the covenant. This covenant may be extended by agreement of all parties. (6/8/16)   

 
 
To approve the following Administrative Commission to install Rev. Paul Anderson as Pastor of the 
Poland Presbyterian Church at 10:30 AM on Saturday, January 7, 2017: 

o Ruling Elders: Mike Shepherd, Youngstown Christ; Marshall Winkler, Poland 
o Teaching Elders: Kristin Stroble, Bonnie Dutton, Jamie Milton (Moderator) 
o Corresponding Members: Rev. Mark Anderson (Grand Canyon Presbytery), Rev. Joseph Hedden 

(UCC), Rev. Rob Marrow (Pittsburgh Presbytery) 
 
A Motion Prevailed that the Presbytery the minimum compensation for full time pastoral service is to 
increase from $39,326 to $40,500 for the year 2017.  This will be pro-rated for part time and a 
recommended 2% increase for all others. 

 

The following actions were taken on behalf of the Presbytery by the Commission on Ministry: 

o Motion prevailed to approve that the Ministry Information Form submitted by North Springfield 
Presbyterian Church be approved for entry into the Church Leadership Connection.  (9/13/16) 

o Motion prevailed to appoint Rev. Ross Jackson as Moderator of Session for New Lisbon 
Presbyterian Church for the months of October, November, and December 2016.  (9/13/16) 

o Motion prevailed to sustain and approve the examination of Rev. Paul Anderson conducted by 
COM members on September 2, 2016 for the full time pastor position with Poland Presbyterian 
Church, if the way be clear.  (9/13/16) 



o Motion prevailed to approve payment of $415.00 from COM funds toward costs associated with 
the use of the church assessment tool from Holy Cow Crab Tree Consulting for use by Champion 
Presbyterian Church PNC.  (9/13/16) 

o Motion prevailed to grant permission for Westminster Presbyterian Church, Boardman to form a 
PNC.  (9/13/16) 

o Motion prevailed that Rev. David Dawson be appointed as Moderator for the Congregational 
Meeting on October 10, 2016 at Poland Presbyterian Church.  (10/11/16) 

o Motion prevailed for the Stated Clerk to transfer the credentials of Rev. Brent Eelman to 
Lackawanna Presbytery when so requested.  (10/11/16) 

o Motion prevailed to recommend to Presbytery the minimum compensation for full time pastoral 
service is to increase from $39,326 to $40,500 for the year 2017.  This will be pro-rated for part 
time and a recommended 2% increase for all others.  (10/11/16) 

o Motion prevailed to continue with Percept for 2017.  (10/11/16) 
o Motion prevailed to transfer the credentials of Rev. Cindy Carlisle to Huntington Presbytery per 

their request pursuant to her interim position with Hollidaysburg Presbyterian Church which was 
effective October 1, 2016.  (10/11/16) 

o Motion prevailed to approve payment of one half the costs from COM funds towards the fee 
associated with the use of the church assessment tool from Holy Cow Crab Tree Consulting for use 
by Cuyahoga Falls United Presbyterian Church. (11/8/16) 

o Motion prevailed to appoint Rev. Brian Nutt as Moderator of Session for Lake Milton Presbyterian 
Church commencing September 2016.  (11/8/16) 

o Motion prevailed to approve the renewed covenant between Rev. Juliann Joy and Rogers 
Clarkson Presbyterian Church as a part time stated supply pastor for a period of one year 
commencing December 1, 2016 with the following compensation:  8-10 hours per week; salary 
$800.00 per month; mileage reimbursement for non-Sunday service travel only based upon IRS 
rate and regulation; continuing education/book allowance $200.00 per year reimbursable by 
voucher; pension/medical benefit $167.00 per month; one month vacation (including 4 Sundays); 
2 weeks continuing education leave.  This covenant may be terminated by either party with a 
thirty day written notice.  (11/8/16) 

o Motion prevailed to receive the MIF for a full-time pastor position as submitted by Champion 
Presbyterian Church, pending approval by Champion Presbyterian Session this date and barring 
any substantive changes.  (11/8/16) 

o Motion prevailed to approve Rev. Steve Stelle as a candidate for temporary stated supply at 
Champion Presbyterian Church pending official invitation from Champion Presbyterian Church 
and a written contract.  (11/8/16) 

 

 
 
 
Report of the Trustees  - RE John Pogue, President of Trustees 
A Motion prevailed to approve the Per Capita for 2017 be set at $32.00 TOTAL with the apportionment 
of $21.42 for Per Capita Eastminster Presbytery 2016.  (Synod of the Covenant Per Capita is 3.25 and the 
General Assembly Per Capita is $7.33) 
 
The Per Capita Budget was adopted per the attached pg     . 
 
Report of the Moderator – RE Chet Cooper 
 
Report of the Vice Moderator – TE Jamie Milton 
 
Report of the Presbytery Council – TE Stephanie Crossland 



 

Report of the Transitional General Presbyter – TE Dave Dawson 

 

Hymn – “Joy to the World!”    

The moderator assumed the gavel. 

God’s Word is Sealed in the Sacrament of Communion and the Service of Installation 

The Rev. Jamie Milton was installed as the Moderator of Eastminster Presbytery for 2017 by Current 

Moderator RE Chet Cooper. 

The Sacrament of Holy Communion. Lead by TE Stephanie Crossland and RE Dale Riley and assisted 
by TE Jamie Milton and RE Chet Cooper. 

 

A Motion prevailed to adjourn. 

 

Adjourned with the Benediction 1:15 PM led by Moderator TE Jamie Milton. 

  

The next Stated Meeting of Eastminster Presbytery is Tuesday, March 7th at 3:00 pm at First Presbyterian 
Church, Mineral Ridge, OH. 

 
_________________________________    _________________________________ 
 
RE Dale Riley, Stated Clerk     RE Chet Cooper  
 
  



Eastminster Presbytery Roll                                                        Attachment 
 

Stated Meeting: December 6, 2016               Location: Champion Presbyterian, Warren, Ohio 

 
  Representation Potential Actual 

Akron/Allenside 

Frances Fischer 

Absent 

 

1 

1 

  

1 

0 

Akron/Firestone Park 

Frances Fischer 

Jean Garrett 

 

1 

1 

 

1  

1  

Akron/Goodyear Hts. 

Reford Nash  Excused 

Excused 

 

1 

1 

 

0 

0 

Akron/New Covenant 

Alex McLean Excused 

Absent 

 

1 

1 

 

0 

0 

Akron/N. Springfield 

Lynn Thompson Bryant 

David Cullison 

 

1 

1 

  

1 

1 

Akron/Oak Hill 

Brian Nutt    Absent 

Sam Ewing 

 

1 

1 

 

0 

1 

Akron/Westminster 

Jon Hauerwas 

Lucinda Weiss 

 

1 

1 

  

1 

1 

Barberton 

Richard Lapehn   Absent 

Absent 

 

1 

1 

  

0 

0 

Canfield 

Larry Bowald 

David Moore 

 

1 

1 

 

 1 

 1 

Columbiana 

Fritz Nelson 

Randy Johnson 

 

1 

1 

 

 1 

 1 

Copley/The Vine Fellowship 

Mark Ruppert 

Edie English 

 

1 

1 

 

 1 

 1 

Cuy. Falls/ Northminster 

Stephanie Crossland 

Don Gindlesberger  

 

1 

1 

 

1 

1 

Cuyahoga Falls/United 

Carolyn Griffith 

Terry Snyder 

 

1 

1 

  

1 

1 

Representation Potential Actual 

East Palestine 

Vacant 

Sandra Paterson 

 

1 

1 

  

0 

1 

Ellsworth 

Vacant 

Absent 

 

0 

1 

 

0 

0 

Girard 

Deborah Dockstader 

Chris Giron 

 

1 

1 

 

1 

1 

Hubbard 

Matt Medford  

Absent 

 

1 

1 

 

1 

0 

Hudson 

Sue Roseman 

Absent 

 

1 

1 

 

1 

0 

Kent 

Aaron Meadows   

Eric Halverson 

 

1 

1 

  

1 

1 

Kinsman 

Sue Francis 

Cheryl Melvin 

 

1 

1 

  

1 

1 

Lake Milton 

Vacant 

Stephanie Hammond 

 

1 

1 

  

0 

1 

Mineral Ridge 

Jamie Milton 

Carole Rummell 

 

1 

1 

 

1 

1 

New Lisbon 

Vacant 

Gene Kratky 

 

1 

1 

  

0 

1 

Niles First 

Bonnie Dutton  

Cindy Klein 

 

1  

1 

 

1 

1 

Niles/Southside 

Vacant 

Absent 

 

1 

1 

 

 0 

 0 

North Benton 

Herb Goetz 

Marilyn Herron 

 

1 

1 

 

1 

1 

North Jackson 

Absent 

 

 

1 

  

0 

 

 

 

 

 

 

  

 

 



Representation Potential Actual 

North Lima/CGCC 

Vacant 

Excused 

 

0 

1 

 

0 

0 

Petersburg 

Juliann Joy  

Absent 

 

1 

1 

 

 1 

 0 

Poland 

Paul Anderson  Excused 

Excused 

Excused 

 

1 

1 

1 

  

0 

0 

0 

Poland/Heritage 

Kristin Stroble  

Absent 

 

1 

1 

  

 1 

 0 

Rogers, Clarkson 

Juliann Joy 

Absent 

 

1 

0 

 

 1 

 0 

Salem First 

Meta Cramer 

Lauren Arnold 

 

1 

1 

 

 1 

 1 

Sebring 

Martin Radcliff 

Wade Souders 

 

1 

1  

  

1 

1 

Vienna 

CRE Judi Bender 

Absent 

 

1 

1 

  

1 

0 

Warren /Calvary 

David Black  

Harold Newmiller 

 

1 

1 

  

1 

1 

Warren/Champion 

Marvin Barney  

Anna Marie Holt 

 

1 

1 

 

1 

1 

Warren/Covenant 

David Black   

Excused 

 

1 

1 

 

1 

0 

Warren First 

Rusty Cowden 

Marilyn Pogue 

 

1 

1 

 

 1 

 1 

Ytown/Christ Church 

Mark Thompson   Absent 

Michael Shepherd 

 

1 

1 

 

1 

1 

Youngstown First 

Rebecca Kahnt 

Absent 

 

1 

1 

  

1 

0 

Ytown/Gibson Hts.  2nd 

Vacant 

Absent 

 

0 

1 

 

0 

0  

Ytown/Hungarian 

Vacant 

Absent 

 

0 

1 

 

0 

0 

Youngstown/Liberty 

CRE Bob Loch  

Nancy VanHorn 

 

1 

1 

 

1 

1 

Ytown/Westminster 

David Joachim 

Andrea Armbrecht 

 

1 

1 

  

1 

1 

Ytown/Wickliffe 

Mark Thompson 

 

 

1 

0 

  

1 

0 

 

 

 

  



 

OTHER MINISTERS (Honorably Retired Ministers) 

Name Position Present Absent Excused 
Banner, Ray Honorably Retired   1 

Betteridge, William Honorably Retired   1 

Del Nagro, Peter Honorably Retired   1 

Del Nagro, Robbin Honorably Retired   1 

Fruit, Richard Honorably Retired    1  

Hasler, Richard Honorably Retired   1 

Hutchison, Alan Honorably Retired 1   

Jackson, Ross Honorably Retired            1   

Krone, Rein Honorably Retired   1 

Lowery, Janet Honorably Retired    1 

Mager, Nick Honorably Retired  1   

Park,Inkyu Honorably Retired   1 

Ray, James Honorably Retired 1    

Ross, Richard Honorably Retired    1 

Rutan, Moss Honorably Retired    1 

Schomer, Dan Honorably Retired   1 

Shakley, Al Honorably Retired   1  

Spear, Don Honorably Retired   1 

Walker, Harold Honorably Retired   1 

Winch, William Honorably Retired   1  

Wilds, Mark Honorably Retired    1 

Ziem, Christine Honorably Retired   1 

     

     

Validated Ministers; 

At-large Ministers 

    

   Present Absent Excused 

Dawson, David Temporary Interim General Presbyter 1   

Douglass, Jan At-Large           1     

Garrison, Roman At-Large    1 

Hrach, Joe At-Large   1   

Parker, Elmarie At-Large   1 

Parker, Scott At-Large   1 

Shriver, David Pastoral Counselor; PT Family 

Ministries-Poland 

 1   

Tweddle, Matthew Chaplain, Akron Children’s  1   

Wan-Tatah, Victor PA Youngstown First 1     

 

 

     

     



Officers and Moderators     

 Position Present Absent Excused 

 Vacant Presbytery Women                 

Dale Riley Stated Clerk 1   

Bill Melver SDOP    1   

 Nominating Committee    

Chet Cooper Moderator 1   

 Vice-Moderator    

John Pogue President of Trustees 1    

 Commission on Ministry    

Past Moderators     

  Present Absent Excused 

Ruth Brayer    1  

Stan Christensen       1  

Ruth Cole  1    

Doug Everett    1 

Bob Gillette     1 

Donna McCollum  1    

Mary Lu Ramsey     1 

Peggy Richmond       1  

Carole Rummell     

Marilyn Stroble              1  

     

 

 

Attendance Summary 
 

 

 Present Absent Excused 

 

Pastors 

 

       26 

   

2 

 

3 

Retired Pastors 4   17 

Special Ministers/At-Large 3 2 3 

                                                                           TOTAL PASTORS 33 4 23 

Commissioned Ruling Elders 2  2 

Elder Commissioners 26 16 3 

Officers & Commissioned Moderators 4 1 0 

Eastminster Presbytery Past Moderators 2  8 
                                                  TOTAL LAY PERSONS 34 17 13 

Corresponding Members 3   

Guests 4   

Staff 1   

                                                             GRAND TOTAL 75 21 36 
 

  



EASTMINSTER PRESBYTERY 

CELEBRATION OF SAINTS 

2016 
 

Each year, Eastminster Presbytery asks each Session to complete a Celebration of Saints Report, 

listing deaths of ordained Elders and Ministers which have occurred during the previous year.  

Guided by the teaching of Scripture and our tradition, we honor the saints of God who have 

lived the Christian faith, and by their service and example have nurtured and cared for the 

community of believers.  It is one way we acknowledge that by God’s grace we are running a 

race, surrounded by “a cloud of witnesses.”  The following are those we remember who entered 

the church triumphant between January 1, 2016 and December 31, 2016 
 

 

Deceased Clergy 

 

Teaching Elder Richard “Dick” Ferris (Honorably Retired) – Date of Death:  September 25, 2016.  

 Ordination:  February 8, 1984, Freeport Presbytery.  Dick moved to Ohio in 1985 when he was 

called to be pastor at Poland Presbyterian Church. From 1990-2001, he served as pastor for Struthers 

Presbyterian Church where he retired from in 2001.  Dick remained active in the Presbytery after 

retiring by serving on various committees, acting as interim pastor, moderator of sessions, and filling the 

pulpit as needed. Dick and his wife Carmen celebrated their 50th wedding anniversary in 2010.  
 

 

Deceased Elders  
 

Elder Cathleen Wilnod (Allenside, Akron) – Date of Death: February 9, 2016.  

 Ordination:  March 19, 2012, with one year of service to the church.  
 

Elder Barbara Stevic (Firestone Park, Akron) – Date of Death:  January 20, 2016. 

 

Elder William Smith (Firestone Park, Akron) – Date of Death:  August 26, 2016. 

   

Elder Richard (Dick) Hukill (Firestone Park, Akron) - Date of Death:  October 18, 2016.  

  

Elder Mary Luella Ramsey (Goodyear Heights, Akron) – Date of Death:  December 27, 2016. 

 Ordination:  1984. Mary Lu served as Moderator for the Presbytery in 1990. 

 

Elder Sara “Sally” York (Westminster, Akron) – Date of Death:  February 10, 2016.  

 Ordination: January 11, 1998, with 18 years of service to the church.  

 

Elder Nancy Sue Jones (Westminster, Akron) – Date of Death:  June 2, 2016.  

 Ordination: January 28, 1976, with 40 years of service to the church.  

 

Elder James S. Spindler (Westminster, Akron) – Date of Death:  August 22, 2016. 

 Ordination:  January 24, 1968, with 48 years of service to the church.  

 

Elder Victor Thorn (First, Barberton) – Date of Death:  January 21, 2016. 

 Ordination:  1974 and February 4, 1962 at Margaret Park Church, Akron. Mr. Thorn was a 

member of the choir.  



Elder Willie R. Jones (First, Barberton) – Date of Death:  December 4, 2016 

 Ordination:  1974. Mr. Jones was a Trustee and usher for the church.  

 

Elder Ruth Marie Gloss (First, Columbiana) – Date of Death:  February 22, 2016.  

 Ordination:  January 30, 1983. She also served as Deacon (installed in 1987).  Ruth was very 

active in Presbyterian Women and faithfully served the church for 33 years.  

 

Elder Daniel Charles Kloss (First, Columbiana) – Date of Death:  April 8, 2016.  

 Date of Ordination:  February 6, 1977. Dan served as a Deacon (installed in 1974). He served in 

many capacities at the church and fulfilled many leadership capacities for 39 years.  

 

Elder Phyllis Spindler (The Vine Fellowship, Copely) - Date of Death:  February 20, 2016.  

 Ordination:  June 12, 1994 with three years of service. Phyllis was involved in the Food Bank 

 ministry.  
 

Elder Richard Alden Moore (Northminster, Cuyahoga Falls) - Date of Death:  December 30, 2016.   

Ordination:  January 6, 1974 (at Stow Church). 
  

Elder Harold Simpson (United, Cuyahoga Falls) – Date of Death:  April 10, 2016.  

 Ordination:  January 9, 1977 with thirty nine years of service. Harold served as chair of Trustees 

 and was a member of the Fellowship Sunday School class for 40 years. He also volunteered with 

 the “Friends of the Carpenter” group.  

 

Elder Paul S. Croley (United, Cuyahoga Falls) – Date of Death:  May 13, 2016.  

Ordination:  January 27, 1963 with 53 years of service to the church. Paul served on many 

different committees, taught 6th grade Sunday School for 25 years and also coached church 

winning basketball teams.  

 

Elder Robert Stroble (United, Cuyahoga Falls) – Date of Death:  May 21, 2016.  

Ordination:  January 24, 1988 with 10 years at Church of the Covenant, Canton and 18 years at 

United. Bob was very active in the church serving as chair of the Building & Property committee 

and also as the Child Protection Coordinator. You could always find Bob in the kitchen cooking 

and/or cleaning. He also served as the West Area Co-Chair on Commission on Ministry and 

endless hours at Joseph Badger Meadows.  

   

Elder Nora Moga (First, Hubbard) – Date of Death:  January 8, 2016.  

 Ordination:  January 15, 1978 with 38 years of service. Nora also served as a Deacon.  

  

Elder Richard Kroner (First, Hubbard) – Date of Death: December 8, 2016. 

 Ordination:  January 2, 1983 with 33 years of service. Richard also served as a Deacon.  

 

Elder Dr. Adrian deVries (Kent) – Date of Death:  December 16, 2016.  

Ordination:  January 11, 1970 with 46 years of service.  

 

Elder Marjorie Ann Whitmore Tricker (Kinsman) – Date of Death:  January 4, 2016. 

Ordination:  1985 with 31 years of service. In addition to her service as an Elder, Marjorie served 

as Deacon and Trustee. She was involved in the Women’s Association and bazaar at the church.  

 

 



Elder Janet Elizabeth Artman Wasik (Kinsman) – Date of Death:  April 7, 2016.  

 Ordination:  1956 with 55 years of service to the church. Janet was also involved in the Women’s 

 Association.  

 

Elder Gloria A. Griffith Peel Mathews (Kinsman) – Date of Death:  April 18, 2016. 

Ordination:  1980 with 34 years of service. Gloria also served as a Deacon and a Trustee; and 

was involved in the Women’s Association, member of the choir, and volunteered at the church 

bazaar.  

 

Elder A. Keith Bahler (Kinsman) – Date of Death:  May 6, 2016.  

Ordination:  1966 with 49 years of service. John was also a Deacon and involved in the Men’s 

Organization.  

 

Elder James Daniel Mathews (Kinsman) – Date of Death: May 18, 2016.  

 Ordination:  1975 with 39 years of service. James was a member of the Board of Trustees.  

 

Elder Geraldine Garland Lane (Mineral Ridge) – Date of Death:  October 15, 2016.  

Ordination:  1978 with 38 years of service. Geraldine served as a Deacon for nine years and was 

an officer in the Women’s Association.  

 

Elder Marjorie Lou DiRienazo (Mineral Ridge) – Date of Death:  November 29, 2016.  

 Ordination:  Ordained at John Knox, Youngstown. Served three years as an Elder at First. 

 Marjorie served as Clerk of Session for the past two years, member of the Church Growth and 

 Fellowship Committee, and served as a Deacon for three years.  

 

Elder Robert Lange Hart (New Lisbon) – Date of Death:  March 31, 2016.  

Ordination:  1960 with 56 years of service. Robert was a member of the church choir and served 

as usher for many years.  

 

Elder Wilbur “Bill” Pergert (New Lisbon) – Date of Death:  April 18, 2016.  

 Ordination:  1974 with 42 years of service. In addition to serving as an Elder, Bill was an usher.  

 

Elder John Edward Reese (New Lisbon) – Date of Death:  April 30, 2016.  

Ordination:  1961 with 51 years of service. John also served as a Deacon and an usher.  

  

Elder John E. (Jack) Felger (Poland) – Date of Death:  January 17, 2016.  

Ordination:  February 4, 1968 with many years of service to the church.  

  

Elder Paul Glenn Ellis (Poland) – Date of Death:  February 3, 2016.  

Ordination:  September 11, 1983 with many years of service to the church.  

  

Elder Mary Creatura(Heritage, Poland) – Date of Death:  June 15, 2016. 

Ordination:  February 5, 1989 (Brownlee Woods Church) with 27 years of service to the church. 

In addition to serving several terms as Chair of the Worship & Music Committee, Mary was a 

long time member of the chancel choir, singing at both Brownlee Woods Church and Heritage 

Church.  

 

 

 



Elder Ronald McKay (Heritage, Poland) - Date of Death:  June 17, 2016.    

Ordination:  February 7, 1982 (Brownlee Woods Church) and ordained as a deacon in 1973. He 

served several terms as Clerk of Session.  Ron was a gifted musician and shared this talent with 

the church for many years.  

 

Elder David Kramer (Heritage, Poland) – Date of Death:  December 25, 2016.  

Ordination:  February 4, 1965 (Brownlee Woods Church) and ordained as a deacon in 1959 with 

57 years of service to the church. In addition to serving as Elder and Deacon, Dave was involved 

in the community events, activities, and fundraisers of the church. Dave also served as head 

usher for many years.  

 

Elder Billie D. Haupt (Sebring) – Date of Death:  April 28, 2016.  

Ordination:  December 31, 1989 with 14 years of service.  

  

Elder Wilma V. Buck (Sebring) – Date of Death:  September 9, 2016.  

Ordination:  January 3, 1988 with 5 years of service. Wilma was a Sunday School teacher for 

many years. She also served as a Deacon for five years and was a member of Presbyterian 

Women.  

 

Elder David Joseph Metzendorf (Calvary, Warren) – Date of Death:  July 29, 2016.  

Ordination:  March 2, 1975 with many years of service. David was a Trustee 1971-1975 at which 

time he was also Treasurer. He also was involved in Radio Sunday School as an engineer and 

announcer. David proudly oversaw the church building. In addition to his service at the church, 

David was a Presbytery Delegate.  

 

Elder James Kenneth Faull (Champion) – Date of Death:  March 23, 2016.  

Ordination:  1948 with 67 years of service. James served on various committees including Board 

of Trustees, PNC, and Self-Study. He was a U.S. Navy Veteran.  

 

Elder Robert E. Hyden (Champion) – Date of Death:  June 21, 2016.  

Ordination:  March 7, 1993 with 23 years of service. Robert was also a Deacon and a Trustee. He 

served on PNC and Wills Emphasis committees. Robert was a U.S. Navy Veteran.   

  

Elder Richard U. Glass (Champion) – Date of Death:  August 7, 2016.  

Ordination:  February 4, 1979 with 37 years of service. In addition to service as an Elder, Deacon 

and Trustee, Richard served on the Associate Pastor Nominating Committee, Stephen Ministry, 

Capital Campaign, Vision Task Force, Evangelism Exp, Dream Team, and Wills Emphasis 

Committee. Richard sang for years with the chancel choir.  

 

Elder Robert Olds (Champion) – Date of Death:  November 2, 2016. 

Ordination:  Unknown with three years of service. Robert was a Trustee on the Board of 

Trustees.  

 

Elder Howard Blair Davis (First, Youngstown) – Date of Death:  May 29, 2016.  

 Ordination:  January 8, 1995 with 21 years of service. Howard’s service to the church in addition 

 to Elder is Deacon, Clerk of Session, and Pastoral Associate Intern. 

  

 

 



Elder Richard Page Polglase (First, Youngstown) – Date of Death:  October 6, 2016.  

Ordination:  January 15, 2006 with 11 years of service. Richard was ordained and installed as a 

Deacon on January 6, 1991.  

 

Elder Conrad Thompson (Wickliffe, Youngstown) – Date of Death:  March 9, 2016.  

 Ordination:  January 19, 1958 with 19 years of service. Conrad served several years as a Trustee.  

  



Eastminster Presbytery 
Child Protection in the Church  

Policy and Procedures 
(Originally adopted 3/1/16) 

The following policy and procedures will be implemented by Eastminster Presbytery (hereafter “Presbytery”) and 

are to serve as a model for Sessions within the Presbytery as they develop their own policies. 

General Purpose Statement 

Eastminster Presbytery seeks to provide a safe and secure environment for the children who participate 
in our programs and activities. By implementing the below practices, our goal is to protect the children 
of Eastminster Presbytery from incidents of misconduct or inappropriate behavior while also protecting 
our staff and volunteers (workers) from false accusations. 

Definitions 

For purposes of this policy, the terms “child” or “children” include all persons under the age of eighteen 
(18) years. The term “worker” includes both paid and unpaid persons who work with children. The term 
“volunteer” means anyone involved in a day care or school, in overnight activities involving minors, in 
counseling of minors, or in one-on-one mentoring of minors. 

Selection of Workers 

All persons who desire to work with the children participating in our programs and activities will be 
screened. This screening includes the following: 

a) Written Application 

All persons seeking to work with children must complete and sign a written application in a 
form to be supplied by us. The application will request basic information from the applicant 
and will inquire into previous experience with children, previous Eastminster Presbytery 
affiliation, reference and employment information, as well as disclosure of any previous 
criminal convictions. The application form will be maintained in confidence on file at the 
Eastminster Presbytery. 

b) Personal Interview 

Upon completion of the application, a face-to-face interview may be scheduled with the 
applicant to discuss his/her suitability for the position. 

c) Reference Checks 

Before an applicant is permitted to work with children, at least two of the applicants’ 
references will be checked. These references should be of an institutional nature as 
opposed to personal or family references, preferably from organizations where the applicant 
has worked with children in the past. Documentation of the reference checks will be 
maintained in confidence on file at Eastminster Presbytery. 

d) Criminal Background Check 

A national criminal background check is required for all employees (regardless of position) 
and volunteers as defined above.  

Before a background check is run, prospective workers will be asked to sign an authorization form 
allowing the presbytery to run the check. If an individual declines to sign the authorization form, s/he 
will be unable to work with children. 

A disqualifying offense that will keep an individual from working with children will be determined by 
the General Presbyter or Stated Clerk on a case-by-case basis in light of all the surrounding 
circumstances. Generally, convictions for an offense involving children and/or for offenses involving 
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violence, dishonesty, illegal substances, indecency and any conduct contrary to our mission will 
preclude someone from being permitted to work with children. Failure to disclose a criminal 
conviction on the application form will also be a disqualifying event.  

The background check authorization form and results will be maintained in confidence on file at the 
Eastminster Presbytery office. 

Responding to Allegations of Child Abuse 

For purposes of this policy, “child abuse” is any action (or lack of action) that endangers or harms a 
child’s physical, psychological or emotional health and development. Child abuse occurs in different 
ways and includes the following:  BoO G-4302 

 Physical abuse – any physical injury to a child that is not accidental, such as beating, shaking, 
burns, and biting.  

 Emotional abuse – emotional injury when the child is not nurtured or provided with love and 
security, such as an environment of constant criticism, belittling and persistent teasing.  

 Sexual abuse – any sexual activity between a child and an adult or between a child and 
another child at least four years older than the victim, including activities such as fondling, 
exhibitionism, intercourse, incest, and pornography. 

 Neglect – depriving a child of his or her essential needs, such as adequate food, water, shelter, 
and medical care. 

Any member of this church engaged in ordered ministry and any certified Christian Educator employed 
by this church or its congregations, shall report to ecclesiastical and civil legal authorities knowledge of 
harm, or the risk of harm, related to the physical abuse, neglect, and/or sexual molestation or abuse of 
a minor or an adult who lacks mental capacity when (1) such information is gained outside of a 
confidential communication as defined in G-4.0301, (2) she or he is not bound by an obligation of 
privileged communication under law, or (3) she or he reasonably believes that there is risk of future 
physical harm or abuse.  Childcare workers may have the opportunity to become aware of abuse or 
neglect of the children under our care. In the event that an individual involved in the care of children 
becomes aware of suspected abuse or neglect of a child under his/her care, this should be reported 
immediately for further action, including reporting to authorities as may be mandated by state law that 
an incident of abuse or neglect is alleged to have occurred during our sponsored programs or activities, 
the following procedure shall be followed: 

1. The parent or guardian of the child will be notified.  

2. In the case of a member of presbytery, the Stated Clerk shall be notified in writing. 

3. The worker alleged to be the perpetrator of the abuse or misconduct will immediately be placed 
on leave from working with children, pending an investigation, and instructed to remain away 
from the premises during the investigation. 

4. Civil authorities will be notified, and the Eastminster Presbytery will comply with the state’s 
requirements regarding mandatory reporting of abuse as the law then exists. Eastminster 
Presbytery will fully cooperate with the investigation of the incident by civil authorities. 

5. Our insurance company will be notified, and we will complete an incident report. Any documents 
received relating to the incident and/or allegations will immediately be forwarded to the 
insurance company. 

6. The General Presbyter will be our spokesperson to the media concerning incidents of abuse or 
neglect, unless he or she is alleged to be involved. We will seek the advice of legal counsel 
before responding to media inquiries or releasing information to the congregation. All other 
representatives of the church should refrain from speaking to the media. 



7. A pastoral visit will be arranged for those who desire it. 

8. Any person for whom charged of alleged abuse or misconduct are substantiated will be 
removed from their position working with children or youth. 

Two Adult Rule 

It is our goal that a minimum of two unrelated adult workers will be in attendance at all times when 
children are being supervised during our programs and activities. Some youth classes may have only 
one adult teacher in attendance during the class session; in these instances, doors to the classroom 
should remain open and there should be no fewer than three students with the adult teacher. We do not 
allow minors to be alone with one adult on our premises or in any sponsored activity unless in a 
counseling situation. 

Open Door Policy 

Classroom doors should remain open unless there is a window in the door or a side window beside it. 
Doors should never be locked while persons are inside the room. 

Teenage Workers 

We recognize that there may be times when it is necessary or desirable for babysitters (paid or 
volunteer) who are themselves under age 18 to assist in caring for children during programs or 
activities. The following guidelines apply to teenage workers: 

 Must be at least age 14. 

 Must be screened as specified above. 

 Must be under the supervision of an adult and must never be left alone with children. 

Sick Child Policy 

It is our desire to provide a healthy and safe environment for all of the children at Eastminster 
Presbytery. Parents are encouraged to be considerate of other children when deciding whether to place 
a child under our care. In general, children with the following symptoms should NOT be dropped off: 

 Fever, diarrhea, or vomiting within the last 48 hours; 

 Green or yellow runny nose; 

 Eye or skin infections; and/or 

 Other symptoms of communicable or infectious disease. 

Children who are observed by our workers to be ill will be separated from other children and the parent 
or guardian will be contacted to request that the child be picked up for the day.  

Medications Policy 

It is the policy of Eastminster Presbytery not to administer either prescription or non-prescription 
medications to the children under our care. Medications should be administered by a parent at home. 
Parents are reminded of our sick child policy. 

Discipline Policy 

It is the policy of Eastminster Presbytery not to administer corporal punishment, even if parents have 
suggested or given permission for it. There should be no spanking, grabbing, hitting, or other physical 
discipline of children. 

 



Restroom Guidelines 

Children five years of age and younger should use a classroom bathroom if one is available. If a 
classroom bathroom is not available, workers should escort a group of children to the hallway 
bathroom. They should always go in a group, never taking a child to the bathroom alone. The workers 
should check the bathroom first to make sure that it is empty, and then allow the children inside. The 
workers should then remain outside the bathroom door and escort the children back to the classroom. If 
a child is taking longer than seems necessary, the worker should open the bathroom door and call the 
child's name. If a child requires assistance, the workers should prop open the bathroom door, and leave 
the stall door open as they assist the child.  

For children over the age of five, at least one adult male should take boys to the restroom and at least 
one adult female should take girls. The worker should check the bathroom first to make sure that the 
bathroom is empty, and then allow the children inside. The worker should then remain outside the 
bathroom door and escort the children back to the classroom.  

For the protection of all, workers should never be alone with a child in a bathroom with the door closed 
and never be in a closed bathroom stall with a child. Parents are strongly encouraged to have their 
children visit the bathroom prior to each class. 

Accidental Injuries to Children 

In the event that a child or youth is injured while under our care, the following steps should be followed: 

1. For minor injuries, scrapes, and bruises, workers will provide First Aid (Band-Aids, etc.) as 
appropriate and will notify the child’s parent or guardian of the injury at the time the child is 
picked up from our care. 

2. For injuries requiring medical treatment beyond simple First Aid, the parent and/or guardian 
will immediately be summoned in addition to the worker’s supervisor. If warranted by 
circumstances, an ambulance will be called. 

3. Once the child has received appropriate medical attention, an incident report will be 
completed in the case of injuries requiring treatment by a medical professional. 

Training 

Eastminster Presbytery will provide training on this child protection policy to all new childcare workers 
and will strive to provide opportunities for additional training classes or events on an annual basis. All 
workers are strongly encouraged to attend these training events. 

Distribution of this policy 

A. This policy will be distributed as follows: 

1. To Inquirers and Candidates for the Ministry of the Word and sacrament enrolled in 
Eastminster Presbytery, and to Certified Christian Educators, by the Committee on 
Preparation for Ministry; 

2. To Ministers of the Word and Sacrament and to Commissioned Lay Pastors by the 
Committee on Ministry; 

3. To all employees of the Presbytery; and 

4. To all persons supervising volunteers by the committee overseeing the activity of those 
volunteers. 

B. This policy will be distributed to all clerks of session as a suggested model for congregational 
Sexual Misconduct Policies. 



EASTMINSTER PRESBYTERY SEXUAL MISCONDUCT POLICY AND PROCEDURES 
(Originally adopted 2/8/93; revised 2/16/93; revised 4/6/93; revised 4/15/93; revised 1/03; revised 11/11/03; revised 

2/10/2016) 

The following policy and procedures will be implemented by Eastminster Presbytery (hereafter 

“Presbytery”) and are to serve as a model for Sessions within the Presbytery as they develop their own 

policies. 

If the alleged misconduct involves a child, the pertinent Eastminster Presbytery policy shall apply in 

addition to any other under civil authority. 

I. Policy 

 A. Biblical/Theological Principles and Their Applications 

"As God who called you is holy, tend the flock of God that is your charge, 

Be holy yourselves in all your conduct, not under compulsion but willingly, 

Not for sordid gain but eagerly. 

Do not lord it over those in your charge, but be examples to the flock. 

You know that we who teach shall be judged with greater strictness." 

I Peter 1:15; 5:2-3 

 The conduct of all members of the Presbytery, employees and volunteers, is of vital 

importance.  They all minister in the name of Jesus Christ.  Church members entrust their 

leaders, both clergy and laity, with real and symbolic power in these offices which represent God 

in whose name they speak, preach, pray, and bless.  In principles set forth in Scripture, religious 

leadership is a covenantal relationship that presumes the trustworthy exercise of this power on 

behalf of those in their care.   

 Therefore, sexual misconduct is a tragic betrayal of trust and an unwarranted misuse of 

power on the part of people in leadership in the church.  It is wrong and never permissible.  And 

since religious leaders are always in positions of power, because they are in these symbolic roles 

which convey an aura of sanctity and authority, the mutual consent necessary for an appropriate 

sexual relationship is impossible.  Moreover, religious leaders are always responsible for keeping 

boundaries and protecting the safety of those in their trust.  We recognize that alleged victims of 

misconduct, including children, may repress their knowledge until later years, and for this 

purpose place no statute of limitations on their complaints (Rules of Discipline, Section D-

10.000). 

B. A Definition of Sexual Misconduct 

 Sexual Misconduct is Sexual Harassment, Sexual Abuse, and Sexual Malfeasance committed 

by a Presbytery staff person, Teaching Elder (Minister of the Word and Sacrament), or other 

church leaders in their official capacity. 

1. “Sexual Harassment” includes unwelcome sexual advances, requests for sexual favors, and 

other verbal or physical conduct of a sexual nature when: 

a. Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual’s employment or their continued status in the organization or program; 

b. Submission to or rejection of such conduct by an individual is used as the basis for employment 

or participation decisions affecting such individual; or 



c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work 

performance by creating an intimidating, hostile, or offensive working environment. 

2. “Sexual Abuse” includes: 

a. Acts regarded as unlawful such as child sexual abuse, rape, sexual battery, and the like; 

b. Sexual conduct with any person under the age of eighteen, or with any person without the 

mental capacity to consent; or 

c. Sexual conduct accompanied by intimidation, force, threat, or coercion. 

3. “Sexual Malfeasance” includes sexual conduct resulting from the misuse of office or 

position, including conduct arising from a ministerial or professional relationship, such as 

conduct between clergy and congregation member, counselor and client, or youth leader and 

participant. 

II. Procedures 

A. Reporting Incidents of Sexual Misconduct 

1. General Principles 

a. Church Officers need to know procedures.  Reports of sexual misconduct may occur in a 

variety of ways.  Because a governing body or unit cannot control to whom the accuser of 

sexual misconduct will speak first, it is important that officers, employees, and persons 

highly visible to church members and visitors understand how reports of incidents shall 

be channeled to the proper person. 

b. Absolute confidentiality is essential. Reports of sexual misconduct should never be taken 

lightly or disregarded and allowed to circulate without concern for the integrity and 

reputation of the individuals involved and of the Church.  Reports should be dealt with as 

a matter of absolutely highest confidentiality both before and after they have been 

submitted to appropriate authorities as outlined below. 

c. Hearsay and rumor.  Hearsay and rumor are detrimental to the accuser, the accused, and 

the alleged victim, and thus to the potential for a fair and just resolution. 

2. Receiving a Report 

 A person who receives initial information from an accuser about alleged sexual 

misconduct becomes morally obligated to immediately inform an appropriate officer in that 

church body or the next higher body.  He or she should not undertake an inquiry alone or 

question either the accuser or the accused about the alleged offense. Charges shall be 

prepared in writing to the Stated Clerk (D-10.404).  If the charges involve the Stated Clerk, 

charges should be directed to the General Presbyter or the Moderator of Commission on 

Ministry.  When the General Presbyter or the Moderator of the Commission on Ministry 

Moderator is notified of an alleged misconduct, they shall immediately notify the Stated 

Clerk. 

B. Responding to Reports of Sexual Misconduct: The Response Team 

 All reports of alleged sexual misconduct should be dealt with by a specially selected and 

trained "Response Team." 

1. Composition 

 A "pool" from which response teams will be selected will consist of persons who are 



members of the Presbyterian Church U.S.A. (PCUSA), including people with special skills, 

e.g., psychological counselors, social workers, psychologists, etc. 

2. Authority and Accountability 

 The Commission on Ministry (COM) appoints, with ratification by the Presbytery, the 

response team pool of persons and its Coordinator.  The Response Team will be accountable 

to COM, but not report to it.  The COM will sustain the pool and establish and monitor the 

training process. 

3. Terms of Service 

 The response team members should commit to serve for a period of at least three years to 

ensure continuity and a professional level of experience and skill. 

4. Training 

 The response team pool members will be trained to respond to allegations of sexual 

misconduct and to identify issues involved in sexual misconduct, sexual harassment, and 

child sexual abuse.  Team members should be familiar with the legal, administrative and 

disciplinary procedures of the PCUSA and the Presbytery.  After initial training, the team 

should meet regularly to familiarize itself with this policy, the procedures of the Presbytery, 

and to contribute to the design of its training. It is the responsibility of the Response Team 

Coordinator to schedule and provide for this training. 

5. Primary Functions 

a. Demonstrate the care of the Presbytery to the church body involved. 

b. The Response Team will not: 

 Determine guilt or innocence of the accused; 

 Advocate for any party involved; or 

 Replace the functions of the COM, prescribed professional counseling, or 

Investigating Committee. 

C. The Response Team Inquiry 

 When an allegation has been received, the Response Team Coordinator will ordinarily select 

a minimum of three members for the inquiry, and, since time is of the essence, they should begin 

their work immediately.  The Response Team shall extend pastoral compassion by impartially 

listening to the alleged victim(s) and helping them come to terms with the issues. 

1. Report to the Presbytery.  Within thirty days from the date it first receives a report of sexual 

misconduct the Response Team shall submit a pastoral report to the General Presbyter.  The 

report shall contain compassionate recommendations for the alleged victim and/or 

congregation.  

2. The Response Team may recommend action to be taken to begin the healing process within 

the congregation, the governing body, or the unit concerning: 

a. The pastoral needs of the congregation; and 

b. The need for reconciliation with the congregation or employing entity of any of the 

parties involved. 

3. Media Contact.  Any inquiries from the media regarding an incident of sexual misconduct 

must be directed to a designated official of the Presbytery.  Questions from the media shall 



not be addressed by any member of the response team. 

4. Continued Availability of the Response Team.  After the Response Team has submitted its 

report to the General Presbyter, the Response Team may remain available to all parties for 

continued pastoral care, to assure adherence to this policy, and to follow up on suggestions 

given to the governing body or entity. 

III. Distribution of this Policy 

B. This policy will be distributed as follows: 

5. To Inquirers and Candidates for the Ministry of the Word and Sacrament (Teaching Elder) 

enrolled in Eastminster Presbytery, and to Certified Christian Educators, by the Committee 

on Preparation for Ministry; 

6. To Ministers of the Word and Sacrament (Teaching Elder) and to Commissioned Lay Pastors 

by the Committee on Ministry; 

7. To all employees of the Presbytery by the Personnel Committee; and 

8. To all persons supervising volunteers by the commission overseeing the activity of those 

volunteers. 

C. This policy will be given to all persons reporting alleged sexual misconduct, to all alleged 

victims, and to all persons against whom allegations are made. 

D. This policy will be distributed to all clerks of session as a suggested model for congregational 

Sexual Misconduct Policies. 


